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Volkswagen Group requirements regarding sustainability
in its relationships with business partners
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PREAMBLE

Preamble

The Volkswagen Group’s business partners play an integral part in
the Group’s business success. Partnership creates lasting business
relationships which are mutually beneficial. Therefore, the Group
is focused on close cooperation with its business partners.

Applying the sustainability requirements, we are aware of our
responsibility for the economic, ecological and social impact of our
actions. We also expect this of our business partners, particularly
where human rights, health and safety at work, environmental
protection and combatting corruption are concerned. In the spirit
of partnership-based collaboration, the Volkswagen Group offers
its business partners a wide range of practical training
opportunities, initiatives and other sources of information. It is
recommended that all business partners use these offers and
information sources actively.

The following requirements define the Volkswagen Group’s
expectations regarding the mindset and conduct of business
partners in their corporate activities and are considered the basis
for successful execution of business relations between the
Volkswagen Group and its partners.

[Ipeamby.1a

[Oinosi napTHepwu Mpynu Volkswagen pob6aaTb BaXKMBUIA BHECOK
Y 3aranbHUM ycnix gisnbHocTi Fpynu. MapTHepcTBo nepenbavae
CTBOPEHHA A0BroTPUBAINX, B3AEMOBUIIAHUX AiN0BUX BiHOCUH.
Omke, pyna 3auikaBneHa B TiCHiN cniBnpau,i 3i cBOiMK Ainosumm
napTHepamu.

LLlo cTocyeTbcA BUMOT 0 CTAZI0r0 PO3BUTKY, MU CBiZOMI
BiZANOBIAANbHOCTI 32 EKOHOMIYHMI, EKONOTIYHWUI | colianbHUi
BM/IMB Al KoMnaHii Fpynu. Liboro » My o4ikyemo ¥ Bif, Ainosumx
napTHepis, 0COBANBO B MUTAHHSAX, LLLO CTOCYIOTbCA NPaB NHOAUHM,
OXOPOHM MNpaL,i, 3aXMCTy HaBKOIMLWHbLOTO cepeaoBuLLa 1 60poTbbun
3 Kopynuieto. Y gyci napTHepcbKoi cnisnpaui Mpyna Volkswagen
NPOMOHYE CBOIM Ai/I0BUM NMapTHEPAM LUMPOKUIA CNEKTP
MOK/IMBOCTEN AN1A NPAKTUYHOIO HaBYaHHS, iHiLiaTMB Ta iHLWKX
nxxepen iHpopmauii. Mu pekomeHAYEMO BCiM 4i10BUM NapTHepam
AKTUBHO KOPUCTYBATUCA UMMM NPOMNO3ULIAMM i iHbopMauieto.

MPEAMBY/IA

Hukue nogaHo Bumoru Mpynu Volkswagen, siki BU3Ha4atoTb
OYiKyBaHHA LWOA0 CBITOrNAAY 1 NOBEAIHKM AiN0BMX NAapTHEPIB Nig
Yyac BeAEeHHA KOMepLiHOI AifANbHOCTI; BOHU GOPMYIOTb OCHOBY
YCRiLLHMX Ainosux BigHOCUH Mix Mpynoto Volkswagen i ii napTHepamu.




1. OBJECTIVES AND SCOPE

1. Objectives and scope

In this Code of Conduct for Business Partners (hereinafter referred
to as “Code of Conduct”), the Volkswagen Group has set out its
aspirations and expectations as well as requirements for business
partners of the Volkswagen Group in relation to sustainability
(hereinafter referred to as “sustainability requirements”).

Sustainability includes respecting human rights, protecting the
environment, conducting business ethically and lawfully and the
responsible sourcing of raw materials.

The Volkswagen Group company that uses this Code of Conduct is
referred to in general below as the “Volkswagen Group”.

The Code of Conduct is applicable to all suppliers, sales partners
and all other B2B business partners (hereinafter referred to as
“business partner”) of the Volkswagen Group that do business
with the Volkswagen Group.

The business partners are required to contractually pass on all
sustainability requirements to those business partners (especially
suppliers) that affect the contractual relationship with the
Volkswagen Group and to ensure, to the extent possible and
reasonable, that the sustainability requirements are passed on to
their business partners in the supply chain. The business partners
establish appropriate control measures to verify compliance with
these sustainability requirements of their own business partners.

In those cases where obligations have been agreed to with
business partners under individual contracts that diverge from the
principles in this document, such divergent obligations prevail.

The sustainability requirements are based, amongst others, on the
10 Principles of the United Nations (UN) Global Compact, the

UN Guiding Principles on Business and Human Rights, the OECD
Guidelines for Multi National Enterprises, OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas and the Conventions of the
International Labour Organization (ILO), in particular its
fundamental rights at work and the Guiding Principles of the Drive
Sustainability Initiative.

Furthermore, this Code of Conduct is based on nationally and
internationally agreed standards such as the Universal Declaration
of Human Rights, codified in particular in the International
Covenant on Civil and Political Rights and in the International
Covenant on Economic, Social and Cultural Rights.

1. MeTa 1 macurtao

Y ubomy KogeKci noseaiHkun ans Ainosux naptHepis (gani —
Kogekc nosegiHku) Mpyna Volkswagen Bu3Ha4ae cBOi NparHeHHs i
OYiKYBaHHA, a TAKOX BUMOrU Ana Ainosux naptHepis Mpynu
Volkswagen woa0 cTanoro po3suTKy (4ani — BUMOrK LWLOA0
CTaNoro pPo3BUTKY).

CTiliknit po3BMTOK Nepeabavae nosary A0 NpPas JOAUHM, 3aXUCT
[OOBKIiNNA, ETUYHY KOMEPLiHY AiANbHICTb Y MEXaX 3aKOHY, a TaKoX
Bi4NOBiAaNbHE BUKOPUCTAHHA CUPOBUHMU.

KomnaHis Mpynu Volkswagen, saika KopucTyeTbes umm Kogekcom
noBeAiHKK, 3arasom fgani imeHyetbea Mpynoto Volkswagen.

Kofekc noBefiHKM 3aCTOCOBYETHLCA A0 BCiX NOCTa4aNbHUKIB,
napTHepiB 3i 36yTy I ycix iHWMWX AinoBuUx NapTHepis B2B (gani —
ainosi naptHepu) Mpynu Volkswagen, siki matoTb 4inosi BigHoCUHM 3
I'pynoto Volkswagen.

[Jinosi napTHepn 3060B’A3aHi 32 KOHTPAKTOM [OBECTU BCi BUMOTU
o4O CTasI0ro PO3BUTKY A0 BiAOMa TUX CBOIX AiN0BMX NApTHepIB
(0co611BO NOCTa4YaNbHUKIB), AKI BNAMBAIOTb Ha AOrOBipHI
BigHOCKHM 3 Mpynoto Volkswagen, a TakoK, AKLO Lie MOX/IMBO ¢
[L,0UiNbHO, MOBIZOMUTN NPO BUMOTU LLLOAO CTA/ION0 PO3BUTKY CBOIX
OiNoBMX NapTHepIB, WO 6epyTb y4acTb Yy NaHL03i NOCTAaYaHHA.
[inosi napTHepK 3acTOCOBYIOTb BiAMOBIAHI 3aX0AM KOHTPOIO, LLO6
3abe3neunTu BigNOBIAHICTb iXHIX 4iNOBMX NAapTHEPIB UM BUMOram
LLIOZL0 CTA/IOr0 PO3BUTKY.

1. META 1 MACLUTAB

AKWO 3060B’A3aHHA, Y3roAKeHi 3 4iN0BMMM NapTHEPAMMU 33
iHAMBIAYAaNbHUMWN KOHTPAKTaMM, BiAPi3HAIOTLCA Bif NPUHLUMNIB,
NoAaHMX Yy LibOMY AOKYMEHTI, NepeBakHy CUAY MatoTb TaKi BigMiHHI
30608B’3aHHSA.

Bumoru oo ctanoro po3suTKy, cepes iHworo, 6a3ytoTbes Ha

10 npuHumnax rnobanbHoro gorosopy OpraHisauii O6’egHaHMX
Hauii (OOH), KepiBHux npuHumnax OOH 3 6i3Hecy 11 npaB NtloanHu,
KepiBHMX npuHumnax OECP ansa 6araToHaLioOHaIbHUX NiANPUEMCTB,
KepisHux npuHumnax OECP w040 KOMNJIEKCHOI NepeBipKu
BiANOBIAANbHMX NAHLIOTIB NOCTAYaHHA KOPUCHMX KOMAINH 3
OXOMN/IeHNX KOHGNIKTOM TEPUTOPIl Ta 0bnacTelt BUCOKOTO pU3UKY,
a Takox KoHBeHUiax MixkHapogHoi opraHisauii npaui (MOnM),
30Kpema LoA0 OCHOBOMOJIONKHMX NpaB y coepi npaui i KepisHux
NPUHUMNIB iHiLiaTMBM «CTiMKMIA PO3BUTOK 33 KEPMOMY.

Kpim Toro, ueit KogeKkc noseaiHKM 3aCHOBAHO Ha BU3HAHUX
HaLiOHaNbHUX | MiXKHAaPOAHMX CTaHAAPTaX, 30Kpema 3arasbHil
LeKnapaLii npaB N0AUHY, WO, cepes, iHWOoro, 3aKpinaeHa B
MixKHapo4HOMY NaKTi NPO rPOMaAAHCbKI M MONITUYHI NpaBa Ta
Mi*KHapo4HOMY NaKTi NPO EKOHOMIYHI, COoLjiabHi 1 KyNbTYPHI NpaBa.



2. FUNDAMENTAL SUSTAINABILITY REQUIREMENTS

2. Fundamental sustainability requirements

General information

The Volkswagen Group considers compliance with the
sustainability requirements to be essential and fundamental to its
business relations.

The Volkswagen Group expects the business partner to integrate
the values anchored in these sustainability requirements in day-to-
day business through structured and competent management.
Business partner management must identify and assess legal and
other requirements and train employees to ensure compliance
with the relevant requirements.

Business partners always comply with the applicable law. Insofar
as these sustainability requirements go beyond the requirements
of the applicable law, these must also be observed.

In addition to the obligatory requirements from this Code of
Conduct, further recommendations and hints for business
partners are given in extra text boxes.

2. OCHOBHI BUMOTW LLIOA0 CTAIOrO PO3BUTKY

2. OCHOBHI BUMOTI'H L0ZI0 CTAJIOTO PO3BUTKY

3aranbHa iHpopmauin

I'pyna Volkswagen BBa)ka€ Bif4NOBIAHICTb BUMOram LLOAO CTaNoro
PO3BUTKY Ba*K/IMBMM Ta OCHOBOMOIOXKHUM NiAIPYHTAM NiIATPUMKM
Lin0oBUX BIAHOCKH.

Ipyna Volkswagen ouikye, Lo ii 4inoBi napTHepK HanarogaTb
CTPYKTYpOBaHe M KOMNETEHTHe ynpasiHHA, 06 3acTocoByBaTH
LLIHHOCTI, 3aKpinaeHi B LlX BUMOrax LWoA0 CTasIoro PO3BUTKY, Y NpoLeci
KOMepL,iiHOT AianbHOCTI. KepiBHULLTBO 4i10BUX NapTHEPIB NOBUHHO
BU3HAUYMTM 1 OLLIHWUTW FOPUAMYHI 1A IHLI BUMOTW, @ TAKOXK NPOBECTU
IHCTPYKTaXK NpaLiBHUKIB WOAO BUKOHAHHA BiAMNOBIAHNX BUMOT.

[inosi napTHepwu 3aBXKAM Ail0Tb i3 JOTPUMAHHAM 3aCTOCOBHOIO
npasa. AKLWO Li BUMOIM LWOA0 CTasIoro PO3BMTKY BUXOAATb 32 MeXi
MO/IOXKEHb 3aCTOCOBHOIO NPaBa, iX TaKOX NOTPIOHO AOTPUMYBATUCA.

JoaaTkoBo 40 0608’A3KOBKX BUMOT Liboro Koaekcy nosegiHku B
OKpEemMMUX TEKCTOBMX NOAX HABOAATLCA NOAaNbLi pekomeHaauii i
nopagu AnA 4inoBuUX NapTHepiB.




2. FUNDAMENTAL SUSTAINABILITY REQUIREMENTS

2. OCHOBHI BUMOTY LLIOAO CTA/IOTO PO3BUTKY

Creation and application of management systems

Those business partners that operate production locations with
more than 100 employees have to demonstrate certification for
these locations according to the international standard 1SO 14001
or the EMAS Regulation of the European Union.

Business partners that have production locations with more than
1000 employees have to additionally obtain certification for these
locations according to the international standard ISO 45001 or

a comparable standard.

HINT

For sales partners with more than 100 employees, we likewise
recommend the international standard ISO 14001 or alignment
with ISO 14001.

Business partners with fewer than 1000 employees in their
locations should implement internal management systems or,
where available, national/sector specific certifications.

For sales partners with workshops, we likewise recommend the
international standard ISO 45001 or alignment with ISO 45001.

CTBOpPEHHA 14 3aCTOCYBaHHA CUCTEM YNPaBAiHHA

[inosi napTHepu, Ha BUPOBHUUYMX 06’ EKTAX AKMX 3alHATO BiNbL HiX
100 npauiBHKKIB, NOBMHHI MaTh cepTudikaTh Ha Li 06’eKTU
BifNOBIAHO 40 MiXHapoaHoro ctaHaapTy I1SO 14001 abo
Pernamenty EC nig Hassoto EMAS.

[inosi napTHepu, Ha BUPOBHUYMX 06’ EKTAX AKMX 3alHATO BiNbL HiX
1000 npaLiBHUMKIB, L,O0AATKOBO A0 NonepenHix, NOBUHHI OTPUMATK
cepTudikaTh Ha Wi 06’€KTM BIANOBIAHO 40 MidKHAPOAHOTO
cTaHaapTy ISO 45001 abo aHanoriyHoro Momy.

MOPAJA

TaK camMo MU peKoMeHZYEMO napTHepam 3i 36yTy, AKi MaloTb
6inbw Hixk 100 npauiBHUKIB, OTpUMATH cepTMdikaT 3a
MiKHapoaHUM cTaHgapTom ISO 14001 um HabanKkeHUm a0
1SO 14001.

[Jinosi napTHepwu, AKi MatoTb MeHL Hix 1000 npauiBHUKIB
Ha BCiXx 06’eKTax, NOBMHHI 3aCTOCOBYBATM BHYTPILLHI cucTeMU
ynpaeiHHA abo HauioHanbHi/rany3esi ceptndikaTi, AKLLO TaKi €.

LLlo cTocyeTbcs NapTHepiB 3i 36yTy, AKi MatoTb MalCTEPHI, MU Tak
CaMO PEKOMEHAYEMO OTpUMaTH cepTUdIKaT 3a Mi*KHAPOAHUM
ctaHgapTom ISO 45001 ym HabamkeHum go 1ISO 45001.




2. FUNDAMENTAL SUSTAINABILITY REQUIREMENTS

2. OCHOBHI BUMOTY LLIOAO CTA/IOTO PO3BUTKY

Corporate statement

Business partners prepare a corporate statement (e.g. a Code of
Conduct), which commits them to social, ethical and
environmental standards. This statement should be prepared in
languages understood by local employees.

Sustainability officer

Business partners are encouraged to appoint a sustainability
officer or a similar officer who reports to the management of the
respective business partner. The officer should develop
sustainability objectives and measures within the company.

Training

To support its business partners in complying with the
sustainability requirements, the Volkswagen Group offers its
business partners different training formats free of charge
(Trainings and Dialogue vwgroupsupply.com). Participation in this
training is obligatory depending on the result of a risk analysis for
business partners carried out in advance. Business partners may
be exempted from mandatory participation in such training if they
can prove to have already undergone a similar training offered by
third parties.

HINT

Business partners are recommended to develop their own
training programs in order to define guidelines to improve
implementation of processes and communication of
expectations to their employees. Business partners should
provide ongoing training for their employees.

KopnopartusHa 3asaBa

[inosi napTHepu roTyoTb KOPNOpaTUBHY 3anaBY (Hanpukaaa,
KogeKc noBeajiHKKM), y AKil 3aKpinatooTbCA colianbHi, eTUYHI i
€eKO/I0riYHi CTaHAAPTU 34iMCHEeHHA AianbHOCTI. Liei JOKYMeHT mae
6yTM CKNaLeHO MOBOIO, 3PO3YMINOK MICLLEBMM NPaLiBHUKAM.

[OupeKTop 3i cTaNoro po3BUTKY

Mu 3a0X04YEMO A4iN0BMX NAPTHEPIB NMPU3HAYUTU JUpPEKTOPA 3i
CTanoro po3BUTKY YM NoAibHy nocagosy ocoby, fAKa 3BiTyBaTUME
nepej KepiBHULTBOM BigNOBIAHOIO AiNOBOro NapTHepa.

Llei npauiBHMK BignoBigaTMme 3a po3pobKy Linel Ta oLiHKY
CTa/IOro PO3BUTKY B KOMMNAHii.

HaBuyaHHA

LLlo6 ponomort ainoBnm napTHepam BUKOHYBATU BUMOTY LWOA0
cTanoro po3suTKy, Mpyna Volkswagen nponoHye im pisHi 6esonnaTHi
dopmaTtin HaBYaHHA (HasuaHHA ¥ gianor: vwgroupsupply.com).
YyacTb y LbOMY HaBYaHHi 060B’A3KOBa 3a NEBHMX pe3ybTaTiB
aHanisy pUsuKy gna 4iNoBUX NapTHEPIB, AKUI cneLiasbHO NPOBOAATbL
40 uporo. [inosi napTHepM MOKyTb 3BiNbHATUCA Bif 060B'A3KOBOrO
NPOXOAMEHHA LbOro HaBYaHHA, AKLLO HAAAAYTb AOKA3W yyacTi

B MOAiIOGHUX HaBYaHHAX, NPOBeAEHUX TPETIMU ocobamu.

MOPAJA

PekomeHAyeMo AinoBMM NapTHepam po3pobaTH BAACHI
nporpamm HaB4YaHHs, WO6 BU3HAYUTU KepiBHI NPUHLMNN AR
BA,0CKOHa/IeHHA 3aCTOCYBaHHA MPOLECIB i KOMyHiKawii npo
OYiKyBaHHA Big, iXHiX npauiBHUKIB. [linoBi napTHEpPU NOBUHHI
OpraHi3oBYBaTK peryasapHi HaBYaHHA NPaLiBHUKIB.



phs-code-of-cohttps://www.vwgroupsupply.com/one-kbp-pub/en/kbp_public/information/nachhaltigkeit_neu_pub_2019/trainings_and_dialogue/trainings_and_dialogue_1.htmlnduct.docx
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3. SUSTAINABILITY REQUIREMENTS IN ENVIRONMENTAL PROTECTION 3. BUMOTW LLLO/IO CTANIOTO PO3BUTKY B MUTAHHAX 3AXUCTY IOBKINNA

3. Sustainability requirements in environmental protection 3. BuMmoru 11010 cTaji0ro po3BUTKY B MUTAHHAX 3aXUCTY J0BKIJJIA
Business partners know and observe the Group environmental [inosMm napTHepam BiZOMi NONOXKEHHA EKONOTiYHOI NONITUKK

policy of the Volkswagen Group as described in the Group I'pynu Volkswagen, onucaHi B 3asBi Npo eKoAoriYHy NONITUKY rpynu

Environmental Policy Statement (Environment (Ekonoria: vwgroupsupply.com), i BOHW 4OTPUMYIOTbCA iX.

vwgroupsupply.com).

Buknau NMapHUKOBUX rasis

Greenhouse gas emissions o ) ) »
[inoBi napTHepu BXXMBAOTb BigNOBIAHMX AiN, W06 3MEHLINTH

Business partners take appropriate measures to reduce air HINT BMKMAM rasiB, AKi CTAHOBAATb PU3NK AN JOBKINNA Ta 340p0B’A MOPALA
emissions that pose a risk to the environment and health, . . nofen, 30Kkpema NnapHMKoBmx rasis. LLo6 niasuiumTy 6e3neky ana
including greenhouse gas emissions. In order to improve the In.addltlon, we recolmmend that Ol:II' PUSIHESS p.artners Sl [0BKiNNA TOBapiB i nocayr, Ainosi napTHepu 3abe3neuyioTb akTUBHE Kpim LipOro, M1 peKOMEHAYEMO AiI0BUM NAPTHEPAM BU3HAYUTH
environmental performance of products and services, business e t|n.1e-k.>ound emission LIl targ‘?ts 20 3HVKEHHA BUKMAIB NapPHUKOBUX ra3iB N0 BCbOMY N1aHL03i HayK0BO-06rPYHTOBaHI i 0GMexeHi B Yaci Lini 3i 3MeHLeHHs
partners provide for proactive reduction of greenhouse gas IR C o!:)]ectlves WEEEICEI G o el NoCTayaHHs, HaNpUKNaz, Yepes 36iblieHHs BUKOPUCTaHHS BUKWAIB | 3aCTOCYBAHHA MOHOBHWX AXepesn eHeprii, AKi
emissions along the entire supply chain, for instance through Agreemer.\t a|.1d IS measures that.drlve RIS BYI/IELLeBO-HeATPaNbHUX A)Kepen eHepril. sianosiaatMmMyTb Mapu3bKii KNiMaTUYHIN yroaj Ta oXon/loBaTUMyTh
increased use of carbon neutral energy sources. decarbonisation along the entire value chain. o ) 3ax0/u 3 AekapboHisaLii N0 BCbOMY NaHL03i LHHOCTI.

. . . [inosi napTHepw, AKi NnocTavatoTb ToBapu Ana Fpynu Volkswagen,
Business partners who supply products to the Volkswagen Group Business partners azre LR DI 0 CO il EID (RIS 3a 3anutom Mpynu Volkswagen HagatoTb iHbopmaLiio woso TaKox M1 330X04YEMO AiNOBMX NAPTHEPIB NPUEAHATUCA A0
provide information to the Volkswagen Group on request at AEmERImEE i & EOS e Eeney; 57 ALE, 3arajbHOrO CMOXMBAHHSA eHeprii y BUPo6HUYOMY LMK B MBT-rog, Mapu3bKoi KAIMaTU4YHOT YrOAN 3 NepexoAy Ha Byrneueso-
product level in relation to the overall energy consumption in i ByrneLeBux BUKMAIB Y TOHHaX (piBeHb 1, 2 ¥4 3). Ha ocHosi HeITpaNbHy eKOHOMIKY A0 2050 POKy.
MWh and carbon emissions in tonnes (scope 1, 2 and 3) so that oTpUMaHux aaHux Mpyna Volkswagen moe noninwuTy eKonorivHi
the Volkswagen Group can improve the environmental NMOKAa3HMKM NPOAYKLii.

performance indicators of its products.

14 15
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3. SUSTAINABILITY REQUIREMENTS IN ENVIRONMENTAL PROTECTION

3. BUMOT# LLO/0 CTANOTO PO3BUTKY B MUTAHHAX 3AXUCTY AOBKINAA

Efficient use of resources

Business partners take appropriate measures to ensure efficient
use of energy, water and raw materials, usage of renewable
resources and a minimisation of damage to the environment
and health.

Registration, evaluation and restriction of substances
and raw materials

Business partners implement appropriate measures to avoid or
refrain from using substances and materials with adverse effects
on the environment or health (for example, carcinogenic,
mutagenic, reprotoxic substances) within the framework of the
respective applicable law and with due regard for applicable
regulations of the Volkswagen Group.

16

Business partners are obliged to act in conformity with the
requirements of the international conventions and other legal
instruments pertaining to the production, use, handling and
disposal of certain substances (in particular including the
requirements of the Minamata Convention of 10 October 2013 on
mercury, the Stockholm Convention of 23 May 2001 on persistent
organic pollutants (POPs)) as well as the related applicable
implementing legislation at the national and supranational level.

In regard to smelters or refineries of tin, tungsten, tantalum and
gold, business partners may only use raw materials from smelters
or refineries that meet the requirements of the “OECD Due
Diligence Guidance for Responsible Supply Chains of Minerals
from Conflict-Affected and High-Risk Areas” as assessed by the
Responsible Mineral Initiative (RMI) or similar organisations.

Business partners have to take appropriate and adequate
measures to exclude raw materials extracted from deep sea
mining from their supply chains.

EdeKTBHE BUKOPUCTAHHA pecypcis

[inoBi napTHepu BXKMBaAOTb BigNOBIAHMX Al ANA 3abe3neyeHHs
edEKTUBHOIO BUKOPUCTAHHA eIeKTPOEHeprii, BOAM i CUPOBUHM,
NMOHOBHMX A)Kepen eHeprii, @ TaKOX 3MEHLUEeHHA A0 MiHIMyMmy
WKOAM ANA AOBKINNA Ta 340pOB’s ntoaei.

PeecTpauin, oUiHIOBaHHA 1 06MeXeHHA Wwoa0
PEUYOBUH i CUPOBUHM

[linosi napTHepM 3aCTOCOBYIOTb BiAMNOBIAHI 3aX04M 3 MeTO
3anobiraHHA Yy BiAMOBM Big, BUKOPWUCTAHHA PEYOBUH i MaTepianis,
O HeraTMBHO BM/IMBAIOTb HA AOBKINNA UM 300P0B’A Ntoaei
(HanpWKnag, KaHUEepPOreHHNX, MyTareHHUX Ta TOKCUYHKUX ANA NA04Y
PEYOBMH) Yy MeXax 3aCTOCOBHOTIO NpaBa i 3 ornsa4y Ha BignoBigHi
npaswuaa Mpynu Volkswagen.

[Jinosi napTHepu 3060B’A3aHi AOTPUMYBATUCA BUMOT MiKHAPOAHUX
KOHBEHLLH Ta iHWNX 3aKOHHMX JOKYMEHTIB, L0 CTOCYIOTbCA
BMPOOHMLTBA, 3aCTOCYBaHHSA, MOBOAMKEHHSA 1 yTUAI3aL,ii NeBHUX
peyoBMH (30Kpema, BUMor MiHamaTCbKOi KOHBEHLT Npo PTYTb Big,
10 koBTHA 2013 poky 1 CTOKroNbMCbKOT KOHBEHLLIT NPO CTilKi
opraHiyHi 3abpyaHiosayi (CO3) Big 23 TpasHa 2001 poKy), a TaKoX
3aCTOCOBHMX 3aKOHIB HA AEPKABHOMY i MiXKypsAL0BOMY PiBHSX.

LLlo cTocyeTbcs NnaBuaeHb Ym nepepobHUX 3aBo4iB 3 BUPOOHULTBA
071083, BoNbdpamy, TaHTany i1 30/10Ta, AiNOBUM NAPTHEPaM [03BOJIEHO
BMKOPMCTOBYBATY JIMLLIE TaKy CUPOBUHY 3 NJABUNEHb UM NepepobHUX
3aBogis, AKa Bignosigae sumoram KepisHux npuHumnnis OECP wopao
KOMMIEKCHOI NepeBipKM BigNOBIiAaIbHUX NAHLLIOTB MOCTAYaHHA
KOPWMCHMX KONaIMH 3 OXOMNEHMX KOHONIKTOM TepuUTopii Ta
obnacTeli BUCOKOrO PU3MKY NiCAA OTPUMAHHA OLiHKM IHiLiaTUBK
npo3opocTi y BMa006yBHMX ranyssax (IMBI) un nogibHMx opraHisauiin.

[inosi napTHepu NOBMHHI BXWUTK BiANOBIAHWX i 4OCTATHIX 3ax0A4is,
abu He AONYCTUTM NOTPANAAHHA B IXHI NAHLIOMM NOCTAaYaHHA
CMPOBUHMK, BUA0OYTOT Yepes nigBoaHY po3pobKy posoBuLL,.
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3. SUSTAINABILITY REQUIREMENTS IN ENVIRONMENTAL PROTECTION

3. BUMOT# LLO/0 CTANOTO PO3BUTKY B MUTAHHAX 3AXUCTY AOBKINAA

Circular economy and waste management

Business partners take appropriate and adequate measures aimed
at avoiding waste, re-using resources, recycling as well as the safe,
environmentally friendly disposal of residual waste, chemicals and
wastewater. Such measures can be applied in particular in
development activities, production, product service life and
subsequent end-of-life recycling as well as in other activities.
Thereby, the business partners comply with international
agreements on the cross-border transport of hazardous waste, in
particular the Basel Convention on the Control of Trans-boundary
Movements of Hazardous Wastes and their Disposal of 22 March
1989 as well as with the corresponding, applicable
implementation rules at national and supranational level.
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HINT

Whenever technically possible and economically reasonable,
business partners should use secondary materials within their
processes. Business partners should know the percentage of
recycled content in their products and make this information
available to the Volkswagen Group on request.

Business partners should endeavour to pursue and promote
closed loop systems in addition to following these principles.

EKOHOMiKa 3aMKHEHOro UMKy i ynpaBaiHHA
Bigxogamm

[inosi napTHepwu BXKMBAOTb BiANOBIAHWUX | AOCTATHIX 3aX04iB,
CNPAMOBAHMUX Ha 3MEHLLEHHA KiIbKOCTi BiAX0Ai8, NOBTOPHE
BMKOPUCTaHHSA pecypcis, nepepobKy, a TaKoX 6e3neyHy yTunisauio
3a/IMWKOBMX BigX04iB, XiMiYHUX PEYOBUH Ta CTiIYHUX BOA, 6e3 WwKoam
ONA AOBKIANA. 30Kpema, TaKi 3axo4M NOBUHHI 3aCTOCOBYBaTUCA

B NpoLeci po3po6KK, BUPOOHMLTBA, XKUTTEBOTO LIMKAY NPOAYKLiT

1 yTunisauii nicna 3aBepLIeHH:A KUTTEBOTO LMKAY NPOAYKLIi Ta
iHWOI gianbHOCTI. OTXKe, AiNOBI NAapTHEPW MOBUHHI LOTPMMYBATUCA
MiXKHapOAHWUX A0rOBOPIB NPO TPAHCKOPAOHHI NepeBe3eHHA
Hebe3neyHux BiaxoaiB, 30Kpema basenlbCbKoi KOHBEHLii PO KOHTPO/Ib
33 TPAHCKOPAOHHMM NepeBe3eHHAM Hebe3neyHux BiAXoA4iB Ta ix
BMAANEHHAM Big 22 6epe3Ha 1989 poKy, a TaKOX BigNoBigAHUX
rany3eBux NPaBu/ Ha AEPKABHOMY W MiXKypALOBOMY PiBHAX.

NMOPAZA

AKLWO Le TEXHIYHO MOXX/IMBO M eKOHOMIYHO AOLINbHO, AiNoBI
napTHepPW NOBUHHI BUKOPUCTOBYBATU Y BUPOOHUUYMX NpoLiecax
BTOPWHHY CUPOBUHY. [liN0Bi NapTHEPW NOBUHHI 3HATW,

AKWI Bi,COTOK NepepobieHOT CUPOBMHM MaE iXHS NPOAYKL,is,
i HapgaeaTu Uto iHpopmaLuito 3a 3anmuTom Mpynm Volkswagen.

Y npoueci LOTPMMaHHA LUX NPUHLLMAMIB MW 3a0X04YEMO
ZAiNoBUX NapTHEepPiB 3aCTOCOBYBATM M NOLWMPIOBATU CUCTEMM
3aMKHEHOr0 LUUKIY.
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3. SUSTAINABILITY REQUIREMENTS IN ENVIRONMENTAL PROTECTION

3. BUMOT# LLO/0 CTANOTO PO3BUTKY B MUTAHHAX 3AXUCTY AOBKINAA

Water

Business partners take appropriate and adequate measures to
minimise water consumption at their sites and/or along their own
supply chains with prioritisation for water stressed regions.

The right to water is respected at all times.

Business partners that supply products to the Volkswagen Group
provide, upon request, the Volkswagen Group with information on
total fresh water consumption on product level.

HINT

Suitable measures may, in particular, include those aimed at
effectively reducing, re-using and recycling water with
responsible and effective treatment of wastewater discharges
to protect the environment and improve overall water quality.

Business partners shall, where required, seek to ensure that
people affected by their operations have access to safe,
acceptable and affordable water in sufficient quantities for
personal use.
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Biodiversity

The protection of the natural ecosystem, especially the protection
of endangered habitats of wild animals, and the sustainable usage
of natural resources are required to be ensured.

Business partners must strive to ensure supply chains are free of
deforestation and conversion in accordance with applicable law
and international biodiversity regulations. These international
regulations include, for example, the resolutions and
recommendations on biodiversity from the Centre for Biological
Diversity (CBD) and the World Conservation Union (IUCN).

Ethical Treatment of animals

Business partners should support and promote ethical and
humane treatment of animals.

Boaa

[inosi napTHepwu BXXMBAOTb BiANOBIAHWUX | LOCTATHIX 3ax04i8,
W06 3HU3UTU 40 MiIHIMYMY CNOXMBAHHA BOAM HA IXHiX 06’eKTax
i/abo y BnacHMX NaHLtorax nocradaHHsA, 0cob61MBO 3BaXatoun Ha
BogoaediunTHI perioHn. NpaBa Ha Bogy HEOOXiAHO HEYXMU/TbHO
LOTPMMYBATUCA.

[Oinosi napTHepw, AKi noctayatotb ToBapwm Mpyni Volkswagen,
NOBMHHI Ha ii 3anuT HagaBaTK iHpopMmaLito Npo 3aranbHe
CMNOXMBaHHSA NPiCHOT BOAU Y BUPOBHMYOMY LMKAI.

NoPAZA

30Kpema, A0LiNbHUMK € 3aX04M, CNPAMOBAHI Ha aKTUBHE
3HUMKEHHA CMOYKMBAHHSA, NOBTOPHE BUKOPUCTAHHA Ta
BiZANOBIZaNbHY 1 edeKTUBHY NepepobKy CTIYHMX BOL 3 METOIO
3aXMUCTY AOBKININA 1 3arasbHOTO MiABULLEHHS AKOCTi BOAM.

3a noTpebu AinoBMM NapTHepam HeobxiaHO 3abe3neunTu
noctyn go 6e3nevyHoi BOAM 1A 0COBUCTOrO BUKOPUCTAHHA 415
HacesleHHA B HAaceNeHMX MYHKTax, Ae po3MilleHi BUPOOHWUYI
NOTYXHOCTI. LlA BoAa NOBUHHA BYTW NPUIMHATHOI AKOCTi 1 Y
[,OCTaTHIN KiNbKOCTI.

biopisHOmMaHiTTA

HeobxiaHo 3abe3neyyBaTi 3aX1CT NPUPOAHOT eKOCUCTEMMU,
30Kpema apeanis 4UKWUX TBApWH, WO nepebyBatoTb Nig 3arpo3oto
3HUMKHEHHSR, a TAaKOMK CTilKY eKcrnJyaTaLiio NpUpoaHUX pecypcis.

[inoBi napTHepU NOBMHHI NParHyTV 40 HY/IbOBOTO BUPYOYBaHHsA niciB
i 3MiHVM NPMPOAOKOPUCTYBAHHA HA BCbOMY JIaHLIKO3i MOCTaYaHHA
Bi4NOBIZHO A0 3aCTOCOBHOIO NPAaBa ¥ MiXKHapPOAHMX NPaBuU LWOAO
AOTPUMAHHA BiopisHOMaHITTA. MPUKNAAM TaKMX MiXKHAPOAHMX
NpaBW OXOMNJIIOIOTL PE30IoLIT 1 peKomeHAaL,i LWoA0 AOTPMMAHHA
6iopisHoMaHiTTa LieHTpy 6ionoriyHoro pisHomaHiTTa (LIBP) i
MiXKHapoAHOro Co3y 0OXOpPOoHK Npupoau (MCOM).

ETU4YHe NOBOAKEHHA 3 TBAPUHAMM

[inosi napTHepun NOBUHHI 3aBXXAW AO0TPUMYBATUCA ETUYHOTO
1 T'YyMaHHOTrO NMOBOAMKEHHSA 3 TBAPUHAMMU.
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4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

4. Sustainability requirements in the area of human rights

and employment law of employees

Business partners are required to comply with the conventions of
the International Labour Organization (ILO) as amended from time
to time, in particular the fundamental rights at work.

Elimination of child labour and the protection of
young workers

Business partners must comply with the minimum employment
age in their business activities and their supply chain. They ensure
that the minimum age for acceptance for employment is
determined according to the respective applicable law and that
prohibited child labour does not occur.

No modern slavery, no human trafficking and no
unethical recruitment

Business partners must take appropriate and adequate measures
to eliminate debt bondage, forced and compulsory labour, as well
as all forms of modern slavery and human trafficking in their own
area of responsibility and/or along the supply chain. Business
partners ensure that employment relationships are voluntary and
allow employees to give notice of their own volition in observance
of a reasonable notice period. Employees of business partners are
given a contract at the time of hiring that complies with applicable
law and is in a sufficiently documented form (e.g. written or
electronic), is written in a language they understand and in which
their rights and obligations are truthfully and clearly set out.
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Furthermore, business partners must not mislead or defraud
potential employees about the nature of the work, ask employees
to pay recruitment fees or inappropriate transportation fees,
and/or confiscate, destroy, conceal, and/or deny access to
employee passports and other identity documents issued by
government and/or restrict the employees’ freedom of movement
or require employees to involuntarily use accommodation
provided by the company for no operational reason.

Protection of bodily integrity, no corporal
punishment

Business partners attach the utmost importance to the protection
of bodily integrity and introduce appropriate measures to ensure
respect for this legally protected right. Business partners ensure in
their area of responsibility and along their supply chain that any
involvement, including complicity or participation in kidnapping,
torture, killing or similar acts, is excluded and that no corporal
punishment is applied as part of their disciplinary practices.

In addition, business partners ensure in their own area of
responsibility and along the supply chain that other serious human
rights violations and abuses, such as sexual violence, as well as war
crimes or other serious violations of international humanitarian law,
crimes against humanity or genocide, are prohibited.

4. BUMOTW LLLOAO CTANIOTO PO3BUTKY B MUTAHHAX NPAB JIIOAMHW 1 TPYA0BOTO 3AKOHOAABCTBA [/ MPALIIBHVKIB

4. BumMmoru o0 CTajioro po3BUTKY B IUTAHHAX [IPaB JIIOJUHU
Y TPYyZLOBOTO 3aKOHOABCTBA JJ/I MPal|iBHUKIB

[Jinosi napTHepy 30608’sA3aHi 4OTPMMYBaTUCA KOHBEHLi MixkHapoa-
Hoi opraHisauii npaui (MOIM) 3 nepioAUYHUMM 3MiHAMK 11 AONOB-
HEHHAMM, 0cO6IMBO LLOA0 OCHOBOMOOXKHUX NpaBs y cdepi npaw,i.

Nikeigauia gutaJdoi npaui i 3axuct monogux
npauiBHUKIB

34jiMCHIOIYM KOMEPL,MHY AiSNbHICTb Ta onepaLii B 1aHL o3I
nocTayaHHA, AiN0Bi NAapTHePX NOBUHHI AOTPMMYBATUCA BUMOT LLLOAO
MiHiManbHOro npawes3gaTHoro Biky. BoHM cTeXaTb 32 BUKOHAHHAM
3aCTOCOBHOrO MpaBa LWoA0 MiHIMAaAbHOro NPaLe3aaTHoro BiKy
NPALBHUKIB i He AOMYCKalOTb eKcnayaTawii AUTAYOol npaw;.

Henpunyctumictb cyyacHoro pabcrea, Toprisai
NI0AbMM YA HEETUYHOTO NpPaLLeBALLITYBAHHSA

[inoBi napTHepU NOBMHHI BXXMBATW BiANOBIAHUX Ta eDEKTUBHUX LA,
wob niksigysatv 6oprosy Kabany, NPUMyCOBY NPaLLto, @ TaKOX YCi
dbopmm cyuacHoro pabceTsa i Toprisai Atogbmu y cBoil chepi
BiANOBiAanbHOCTI Ta/abo ycboMy NaHLo3i noctadaHHA. [inosi
napTHepW NOBWHHI 3abe3neyyBaTh 406POBIbHE NpaLEeBALITYBaHHA
Ta [lO3BO/IMTU NPaLiBHUKAM HaZaBaTW MOBILOMNEHHA NPO
BOJIEBUABNIEHHSA 3 OTPMMAHHAM O6r'pyHTOBaHOro nepioay
nosigomneHHs. MMig vyac npauesnalTyBaHHA NPaLiBHUKM AiN0BUX
NapTHEPIB NiANUCYIOTb KOHTPAKT, AKUIA He CynepeynTb 3aCTOCOBHOMY
npaBy 1 y HaNeXKHWUI1 cnocib 3a40KYMeHTOBaHWUI (HanpuKknaa, y
MUCbMOBIV UM €NEKTPOHHI GOpMI), HaNUCaHWI 3pO3yMiNoI0 ANA HUX
MOBOHO i MiCTUTb YiTKWI | NPaBAMBUIA onuc IXHiX Npas Ta 0608’A3KiIB.

Kpim Toro, ainosmum naptHepam 3ab60poHEHO BBOAUTU B OMaHy

4Yn 064yptoBaTM NOTEHUIMHMX NPALBHUKIB Y MUTAHHAX XapaKTepy
pob0TH, NPOCUTH NPALIBHUKIB 3aNNaTUTV 3a NpaLeBaalTyBaHHA
YM BHECTU HEOBIPYHTOBAHI BUMAATY 33 TPAHCNOPTYBaHHA i/abo
KOH}ICKOBYBAaTH, 3HMLLYBATH, NPMXOBYBaTH i/abo BigMOBAATUCA
Ha[aBaTM AOCTYN NpaLiBHUKaM A0 iXHiX NacnopTiB Ta iHWKX
odiLiHMX iaeHTUdIKaLiMHKUX 4OKyMeHTiB, i/abo obmerkyBaTH
cB0obOAY NepecyBaHHA NPALiBHUKIB UM BUMAraTv Bif HUX NPOXKMBATK
NWe B HaAAHOMY KOMNAHIE *KUTAi 6e3 onepauiinHoro
O6rpYHTYBaHHS.

3axmct Pi3nYHOI He A, 0TOPKAHHOCTI, HeA0NYCTUMICTD
}isnyHnX nokapaHb

[Jinosi napTHepu 3 ycieto cepho3HiCTIO CTaBAATLCA A0 3aXMCTY
di3nYHOT He4OTOPKAHHOCTI 11 BXXMBAOTb BiANOBIAHWUX AiN ann
[OTPMMaHHS LLbOTO 3aKOHHOTO NpaBa. Y cBoilt cdepi BiaNoBiAaNbHOCTI
" yCbOMY NaHL03i NOCTaYaHHA AiNI0Bi NAPTHEPU HE NOBUHHI
[0NYCKaTW XOAHOT yYacTi (30Kpema chiBy4acTi) y BUKpaZeHHi,
TOpTypax, BBUBCTBI Ntogew Yn nogibHux Aiax i gucumnaiHapHUx
CTATHEHb AK isnyHMX NoKkapaHb. Kpim Toro, y cBoiit chepi
BiZNOBiAaNbHOCTI M YCbOMY JIaHL03i NOCTaYaHHSA A4iN0Bi NapTHepPU
He MOBWMHHI ONYCKaTK iHWKWX CEPHUO3HMX MNOPYLIEHb NPAaB NOANHU
1 3710B}KMBaHb HUMM, AK-OT CEKCYasibHE HAaCUIbCTBO, @ TAKOX
BOEHHI 3/104MHU YU iHLWi CEPIO3HI NOPYLIEHHA MiXKHAaPOAHOrO
ryMaHiTapHOro npaea, 3/1I04NHN NPOTU NOAAHOCTI UM FeHOLMA,.
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4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

4. BUMOTW LLLOAO CTANIOTO PO3BUTKY B MUTAHHAX NPAB JIIOAMHW 1 TPYA0BOTO 3AKOHOAABCTBA [/ MPALIIBHVKIB

Compensation and benefits

Business partners pay their employees a reasonable wage. A
reasonable wage is at least the minimum wage established under
the applicable law and is otherwise measured according to the law
of the place of employment. This wage should at least, as far as
possible, cover the basic needs of employees and enable a decent
standard of living for employees and their families (living wage).
Business partners are required to pay employees directly, in full
and on time.

Occupational health and safety, fire protection

Business partners comply with the applicable occupational health,
safety and fire protection legislation. Business partners establish a
process enabling the continuous reduction of work-related health
and safety risks and improvement of occupational health, safety
and fire protection. All occupational health and safety measures
must not involve any expenditure for the employees.

In particular, business partners will:

¢ Inform employees of identified hazards and the associated
preventive and corrective measures put in place to minimise
risks. The information must be available in an appropriate
language.

e  Conduct sufficient training measures on the prevention of
work-related health disorders and of accidents at work, as
well as first aid, chemicals management and fire protection.
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e  Provide suitable protective equipment and protective
clothing free of charge.

e  Provide appropriate fire protection measures (technical,
structural or organisational) to reduce damage in the event
of fire.

e Monitor and control work-related health and safety hazards
(e.g. chemical, biological, physical and physiological dangers)
as well as the corresponding protective measures.

e Label chemicals used according to the Globally Harmonized
System of Classification and Labelling of Chemicals (GHS) or,
in European countries, the Classification, Labelling and
Packaging (CLP) regulation. Chemicals must be stored,
transported and handled in accordance with the applicable
legal and contractual requirements.

e Fully explain appropriate emergency plans and provide the
corresponding first aid, fire protection and medical
assistance, as well as materials and adequate transport for
further treatment.

e Ensure an appropriate number of emergency exits, escape
routes and emergency assembly points, all of which are
marked with sufficient signage.

In case of an accident, first aid and medical assistance must be
provided. In the event of work-related health hazards, such as
pandemics, the business partners take all appropriate measures to
protect their employees and the company. Thereby, any measures
issued by the local authorities have to be fully observed and
complied with.

KomneHcau,isa it Bunnatu

[inosi napTHepu BUNaayyloTb NpauiBHMKam rigHy 3apnaaty. lgHa
3apnnata — Le WoHalMeHLIe MiHiMabHa 3apnaaTa, BU3HayYeHa
33CTOCOBHMM MpPaBOM i pO3paxoBaHa BiANOBIAHO A0 3aKOHY 3a
micuem npauesnawTyBaHHA. Lia 3apnnaTa NoBMHHA WOHaMeHLe
NMOKPWBATM OCHOBHI NoTpebu npauiBHUKIB i 3a6e3neyyBaTu rigHe
KUTTA NPALIBHUKIB Ta iXHiX cimelt (ByTH He MEHLLOO 3a NPOXKUTKOBUIA
MiHiMym). [inoBi napTHepM NOBUHHI BUNAAYyBaTV NpaLiBHUKAM
3apnnaty 6e3nocepeaHbO, CBOEYACHO 11 Y NOBHOMY 0bcAsi.

lFirieHa i1 oXxopoHa npaui, noXkexxHa 6e3neka

[inosi napTHepun NOBUHHI 4OTPMMYBATUCA 3aCTOCOBHUX 3aKOHIB
npo ririeHy 1 OXOPOHY NpaLi Ta NoXexHy 6e3neky. [inosi napTHepu
HaNaroAKyTb NPOLEC NOCTINHOIO 3HUMKEHHA PUSKKIB i
nifBULLEHHA 6e3neKu, NoB’'A3aHOI 3 TPYA0BOIO AiANbHICTIO, @ TAKOXK
NOAINWEHHSA TiriEHN 1 OXOPOHWM NpaL,i Ta NOXKexXHoi be3nekn. Hiski
3aX0A4M 3 ririEHM 1 OXOPOHM NpaLi Ta NOXeXHoi 6e3nekn He
nepeabayatoTb ByAb-AKUX BUNAAT 3 6OKY NpaLiBHUKIB.

30Kpema, AinoBi NnapTHepU NOBUHHI:

e |HbopMyBaTU NPALIBHUKIB NPO BUAB/EHI 3arpo3u i BiANOBIAHI
B)KMWTI 3aCTepPEeXKHi 1 KOpUryBasibHi 3aXo4M, HauiieHi Ha
3BEAEHHSA PU3MKIB J0 MiHIMyMmy. IHPopMaLLito mae byTu
BMKNAZEeHO 3p03yMi/Iol0 MOBOIO.

e [lpoBOAWTM BigNOBIAHI HAaBYAHHA WOA0 NPOdINAKTUKM
3axBOPIOBAHb Ha BUPOBGHUUTBI Ta 3anobiraHHA HelwacHUm
BMMNagKaM Ha poboyoMy MicLi, a TAKOXK 3 AOMEANYHOI
[0MOMOTM, NOBOAMKEHHA 3 XIMIYHUMM peqoBUHAMU ¢
NOKEeXKHOT 6esneku.

e HapaBaTv NPUINHATHI 3aC06M 3aXMUCTy 1 3aXMCHUI oaar
6e3onnatHo.

. 3abe3neyyBaTH BigNOBIAHI 3aX04M NOXKEKHOT 6e3nekn
(TexHiYHIi, CTPYKTYpPHI UM opraHisaLiiHi) 4N 3HUKEHHA obcary
NOLWKOAMKEHb Y Pasi NoXexi.

e KoHTpONtoBaTK 3arpo3u XMUTTIO Ta 340POB’t0, NOB’A3aHI 3
TPYA0BOIO AiANbHICTIO (HaNpuKAaa, XimiyHy, 6ionorivHy,
di3nyHy i disionoriuHy Hebe3nekKy), a TAaKOXK yKnBaTh
BigNOBIAHMX Ail i3 3axMCTy.

e MapKyBaTh XiMi4Hi pe4oBMHM 3rigHO 3 Y3rogKeHoto Ha
rnobanbHoOMy piBHi cMcTeMoto KnacudikaLii Ta MapKyBaHHA
XimiyHMx pevosuH (GHS) abo PernameHtom EC npo
KnacuoikaLito, MapKyBaHHA Ta NakyBaHHA PEYOBWH i cymiweit
y KpaiHax €Esponu. XimiuHi peyoBuHM HeobxigHo 36epiraTty,
TPAHCMNOPTYBATU 1 MOBOAUTUCA 3 HUMU BiZNOBIAHO A0
3aCTOCOBHUX 3aKOHOAABUYMX i JOTOBIPHUX BUMOT.

. MpoBoANTN [OKNAAHMI IHCTPYKTaXK LWOAO NAAHIB 4l y
HaA3BMYAMHMX CUTYaLiaX i HaAaBaTH BigNoBiAHI 3acobu
OOMEANYHOT AONOMOTHU, NOXKEKHOT 6e3nekn i MeguyHoI
[0MOMOrM, @ TAKOXK MaTepianu i HanexHe TPAHCMOPTYBaHHA
018 NOAANbLUOTO /IiIKYBaHHA.

. 3abe3neunTn JOCTaTHIO KiNbKiCTb aBapiMHUX BUXOAIB, LWAAXIB
eBaKyalii 1 NyHKTIB 360py B pasi HaA3BUYAWHUX CUTYaLil,

a TaKOXX HanexxHe MapKyBaHHA BULLEONUCAHOrO.

AKLLO CTaBCA HELLACHUI BUNAAOK, HeobXigHO 3abe3neuntn
OOMeANYHY 1 MeAnyHY flonomory. Y pasi 3arpo3n XKuTTio i
34,0p0B’t0, NOB’A3aHOI 3 TPYA0BOIO AiA/IbHICTIO, HANPUKAAZL NAaHAEMi,
AiNoBi NapTHEPM BXKUBAOTb YCiX MOTPIOHUX 3aX04iB ANA 3aXMUCTY CBOIX
NpaLiBHMKIB | KOMNaHii. OTXKe, BOHW NOBUHHI B NOBHOMY 06CA3i
[OTPUMYBATUCA BCiX 3aX0/iB, BU3HAYEHWNX MICLLEBOIO B/IaZ0H0.
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4. BUMOTW LLLOAO CTANIOTO PO3BUTKY B MUTAHHAX NPAB JIIOAMHW 1 TPYA0BOTO 3AKOHOAABCTBA [/ MPALIIBHVKIB

4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

Working hours No forced eviction Po6oui roguHu Henpunyctumictb NpMMycoBOro BucesieHHA

Business partners ensure that working hours comply with national Business partners comply with the prohibition of unlawful eviction [inosi napTHepu 3abe3neyyioTb 4OTPUMAHHS AePrKaBHUX 3aKOHIB [Linosi napTHepn AOTPUMYHOTLCA 3a60POHM Ha MPUMYCOBE BUCE/IEHHS

law and/or the national requirements in force in the respective and the prohibition of unlawful deprivation of land, forests and i/abo HauioHanbHWUX NpaBua AN Bi4NOBIAHOI ranysi 3 norsay 1 He3aKoHHe No36aBNAHHA 3emesb, NiCiB Y BOAHMX 06’eKTiB Ha eTani

economic sector. waters in the acquisition phase, development or other use of land, pPOo60oUNX FOAMH. npuABaHHs, PO3POBKM YN KOPUCTYBAHHA 3€MEIBHUMM, NICOBUMM
forests and waters. Yrioaamm 4 BOAHMMU 06’€KTamu B iHLWIKIA cnoci6.

Working and living conditions

Business partners provide their employees with toilet facilities and
access to clean drinking water. All facilities for the consumption
and preparation of food as well as for food storage comply with
applicable minimum hygiene requirements. If the nature of the
work requires the provision of dormitories for employees,
sufficient space, cleanliness and safety is ensured. Their access
must not be restricted inappropriately.

No harm to land, water, air

Business partners ensure that they do not cause harmful soil
modification, water pollution, air pollution, harmful noise
emission or excessive water consumption, which may lead to
significant impairment of the natural foundations for food and
drinking water or the health of a person.
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YMmoBu po60TH i NPOKMBAHHA

[inosi napTHepw rapaHTyOTb HAABHICTb TyaneTy i A0CTyny A0
NUTHOT BOAM ANA NPALiBHUKIB. YCi 06’€KTU ANA roTyBaHHA Ta
CNOXMBaHHA i, a TakoX 36epiraHHA NPOAYKTIB BigNOBiAaOTL
MiHIMasIbHUM 33aCTOCOBHWUM TiriEHIYHUM BUMOram. AKLLO XapaKTep
pobotn nepenbayae HagaHHA NPALLIBHUKAM TYPTOXKUTKY,
3a6e3nevyeTbca AOCTaTHA MICTKICTb, YMCTOTA 11 6e3neka NPOoXKMBaHHA.
3a60poHEHO HEOBI'PYHTOBAHO BiAMOBAATY B AOCTYMi 40 LMX YMOB.

Henpunyctumictb WKoAKM ANA FPYHTY, BOAM i1 NOBITPA

[inosi napTHepu rapaHTyOTb YTPMMaHHA Bif, WKIANMBUX ANA FPYHTY
3MiH, 3a6pyAHEHHA BOAM i NOBITPA, NEPEBULLEHHA HOPM LUYMY YU
HaZMIPHOTO CNOXMBAHHA BOAM, LLIO MOKE MPU3BECTM [0 3HAYHOTO
NoripLUeHHs NPUPOAHNX XapPaKTEPUCTMK iKi h NUTHOI BogM abo
34,0p0OB’A Nogen.
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4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

4. BUMOTW LLLOAO CTANIOTO PO3BUTKY B MUTAHHAX NPAB JIIOAMHW 1 TPYA0BOTO 3AKOHOAABCTBA [/ MPALIIBHVKIB

Human rights defenders

Business partners must not tolerate or engage in any form of
threats, intimidation or attacks against human rights and
environment defenders, including those exercising their rights to
freedom of expression, association, peaceful assembly and protest
against the business activities of the business partner. They
guarantee access to their grievance channels without the threat or
imposition of retaliatory measures.
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Freedom of association and collective bargaining

The business partners recognise the right of all employees to form
trade unions and employee representation bodies and to join
them. In this context, the business partners commit to
safeguarding neutrality. This precludes any form of discrimination
or retaliatory measures based on union activities. Business
partners recognise the right to collective bargaining and the right
of trade unions to be allowed to operate freely and in accordance
with the law of the place of employment. This law includes the
right to strike and the right to negotiate collectively.

HINT

If this right is constrained by any applicable laws, alternative
and lawful possibilities to establish employee representation
should be fostered.

Business partners shall promote social and societal dialogue
based on collective bargaining, where possible, in order to
ensure that work hours are humane and compatible with health.

3axXnCHUKMU npas AI04UHAU

[inosi napTHepun He NMOBWHHI TePNiTK YN BAABATUCA A0 ByAb-AKMX
norpos, 3a/AKyBaHHA abo HanagiB Ha 3aXMCHUKIB NPaB NIANHM
DOBKINNA, cepes, iHWOro 3aXMCHUKIB NpaBa Ha CBOHOAY BUPAXKEHHS,
06’eiHaHb, MUPHMX 3i6paHb i NPOTECTiB MPOTN KOMepPLiAHOI
LiANbHOCTI A4inoBMX NapTHepiB. BOHM rapaHTyoTb A40CTyn 40
KaHanieB NogaHHA ckapr 6e3 norpos Npo nokapaHHaA YM GakTUYHOro
34iMCHEHHA NOKapaHb.

Cso6opaa 06’egHaHb | KONEKTUBHUX Neperosopis

[inosi napTHepu BM3HALOTb NPABO BCiX NPaL,iBHUKIB HA
dopmyBaHHA NpodcnizioK Ta opraHiB NpeAcTaBAEHHA NPaLiBHUKIB,
a TAaKOX NPUELHAHHA A0 TaKMX OpraHisauiit. Y LboMy KOHTEKCTi
Ainosi napTHepun 30608’A3yOTbCA 4OTPUMYBATUCA HENTPaANITeTY.
Lle BuKkNtoyae BCi GopMmn ANCKPUMIHALLIT UM NOKapaHb 3a Aif/IbHICTb
npodcninok. [inosi napTHepn BU3HAOTb NPaBO HA KONEKTUBHI
neperoBopu, a TaKoX besnepellKkoaHy AisnbHICTb Npodcninok
BiANOBIAHO A0 3aKOHOAABCTBA KpaiHW NpaueBnawTyBaHHA. Li
33aKOHOAABYI HOpMUM NepeabayatoTb NPaBO Ha CTPaAWK i NpaBo Ha
BeJEeHHA KOJIEKTUBHMX NeperoBopiB..

NMOPAZA

AKLWO Le NpaBo 06MeKyeTbCA byAb-AKMM 3aCTOCOBHUM 3aKOHOM,
cnif 3abe3neynTn NpeacTaBHULTBO NPALiBHUKIB B iHLWIMIA
3aKOHHMM cnocib.

LLlo6 rapaHTyBaTW NPUAHATHY KiNbKiCTb pOHOYMX FOAMH 3rigHO 3
ririEHIYHUMM HOPMamMWU, AiNOBI NAPTHEPU MOBUHHI BECTU COLianbHUM
i cycninbHWI gianor y Gopmi KONEKTUBHUX NEPErOBOPIB, AKLLO

Le MOX/NBO.
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4. BUMOTU LLO/IO CTA/IOTO PO3BUTKY B MUTAHHAX MPAB /IOMHN 1 TPY0BOrO 3AKOHOZIABCTBA /18 MPALYIBHUKIB

4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

No discrimination or harassment HenpunyctumicTb AUCKpUMIHALLiT UM 310B}KMUBaHb
Business partners ensure that all forms of discrimination, [inoBi napTHepun NOBUHHI yTpMMyBaTHCA Big byab-SKUX BUAIB
intimidation, harassment or unwarranted disadvantage towards OMCKPUMIHALLT, 3a1KYBaHHSA, LbKYBaHHA YM CTBOPEHHA

their employees and in the work environment are avoided. In HEObIPYHTOBaHMX HE3PYYHOCTEN A1 CBOIX NPALiBHUKIB i B MiCLLi
particular, unequal treatment is prohibited, for example due to poboTn. 30Kpema, 3abopoHeHo HecnpaBes/IMBe CTaBNEHHS,
ethnic or social origin, skin colour, gender, nationality, language, HaNpWKAag 3a eTHIYHOK YM COLLia/IbHOK HANIEXKHICTIO, KOJIbOPOM

LWKipW, CTaTTIO, HALLIOHA/BHICTIO, MOBOIO, penirieto, GisMYHMMM Ymn
NCUXIYHUMU OBMEKEHHAMM, TEHAEPHOI0 IAEHTUYHICTIO,
CEeKCya/ibHOM OpPiEHTALLiEND, CTAHOM 340P0B’Al, BIKOM, CiIMENHUM
CTaHOM, BariTHICTIO 1 6aTbKIBCTBOM, Y4acTIO B COKO3ax Y
NONITUYHMMU NEPEKOHAHHAMM, TIED MipOtO, Y AKIN Le CTOCYETbCA
LEeMOKPATUYHUX NPUHLMNIB | TEPNMUMOCTI A0 iIHAKOMUCNEHHSA, AKLLO
TiINbKW Lie He cynepeynTb BUMOram npalesnaliTyBaHHA. 30Kpema,
Hecnpaseg/iMBe CTaBAEHHA OXOMNJIOE BiAMIHHICTb Y Cymi oniaTh 3a
O HaKOBY 3a XapaKTepom Ta obcsarom poboTy.

religion, physical or mental limitations, gender identity, sexual
orientation, health status, age, marital status, pregnancy/
parenthood, union membership or political persuasion, to the
extent that it is based on democratic principles and tolerance of
dissent, unless it is justified by the requirements of employment.
Unfair treatment shall include, in particular, unequal pay for work
of equal value.
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4. SUSTAINABILITY REQUIREMENTS IN THE AREA OF HUMAN RIGHTS AND EMPLOYMENT LAW OF EMPLOYEES

4. BUMOTW LLLOAO CTANIOTO PO3BUTKY B MUTAHHAX NPAB JIIOAMHW 1 TPYA0BOTO 3AKOHOAABCTBA [/ MPALIIBHVKIB

Use of security forces Minorities, vulnerable groups and indigenous people 3acrocyBaHHA cun 6e3neku MeHLWwunHK, ypasnuei rpynm 1 KopiHHI Hapoau

Business partners ensure that the commissioning or deployment of Business partners respect the rights of minorities, vulnerable
security forces does not lead to violations of human rights. Business  groups and local communities to decent living conditions.

[inosi napTHepu rapaHTytoTb, LLLO 3aCTOCYBAHHA YM PO3rOPTaHHA [inosi napTHepn NoBa*KatoTb NPaBa MEHLUWH, YPa3MBKX rpyn
cun 6e3neKkn He nNpussese 40 NopyLeHHA Npas NAUHN. [inosi i micueBMX rpomag, Ha rigHi YMOBU XKUTTA.

partners ensure not to contribute directly or indirectly to
supporting private or public security forces that unlawfully exercise
control over mining sites, transportation routes and upstream
stakeholders in the supply chain.

Diversity and inclusion

HINT Business partners should develop and promote an inclusive culture
where diversity is valued. Diversity shall be promoted among all
employees at all hierarchical levels, in particular, but not exclusively,
cultural, ethnic and religious diversity.

Business partners should apply the Voluntary Principles for
Security and Human Rights, if applicable.

Business partners shall ensure that all employees can contribute
fully and realise their full potential and ensure a healthy work-life
balance.

Business partners are encouraged to foster working with diverse
business partners managed or owned by minority groups and women.
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napTHepu NOroAXyTbCA He AONYCKaTU NPAMOI Y HenpAMOI
NiATPUMKN NPUBATHUX abo AepKaBHUX cua besneku, Aki B
HE3aKOHHWI cnocib KOHTPOJIOKOTL AINAHKN BUAOOYTKY, Nig i3Hi
LWNAXM 4,0 HUX i 3aLiKaBNeHMX 0cib 32 BepTUKaAIIO aHLora
nocTayaHHA.

NoPAJA

[inosi napTHepu NOBMHHI 3acTocoByBaTu [inoBi NpuHLUNK
6e3neKkn 1 Npas NOANHM, e Lie MOXKINBO.

Pi3HOMaHITTA 1 iHK03i8

[inosi napTHepy NOBUHHI NiATPUMYBATU 1 HacaAKyBaTu
IHK/IIO3MBHY KOPNOPATUBHY KYNbTYpPY, e NOBaXatoTb
pi3HOMaHITTA. Pi3HOMaHITTA HeObXiAHO NiATPMMYBATU cepen,
YCiX NpaLiBHUKIB Ha BCiX PiBHAX iEpapXii; Lie OXON/IOE, cepen,
iHWOro, BiAMIHHOCTI B Ky/IbTYPHUX, ETHIYHUX i peniriiHnx
acnekTax.

[inoBi napTHepun NOBUHHI 3a6€3Me4nT! NOBHOLLIHHMI BHECOK
i peanisaLiito NoTeHLiany BCiX NPaLiBHUKIB, @ TAaKOX rapaHTyBaTu
340p0BUIN 6anaHc Mixk POHOTO M OCOBUCTUM KUTTAM.

Mwu 3a0X04yEMO A4iN0BMX NAPTHEPIB CNiBNPaLLIOBATH 3 PiISHUMK
opraHi3auiaMmm, AKi HanexaTb MEHLMHAM i )KiHKaM Y1 AKMMHK
KepYTb NPeaCcTaBHUKU MEHLUMH i KiHKW.
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5. SUSTAINABILITY REQUIREMENTS FOR BUSINESS ETHICS

5. Sustainability requirements for business ethics

Business partners act with integrity at all times and take adequate
and appropriate measures to end violations if they are identified.

Avoiding conflicts of interest

Business partners make their decisions solely on the basis of
objective criteria and must not allow themselves to be influenced
by extraneous interests or relationships.

Prohibition of corruption

Business partners reject and prevent all forms of corruption,
including what are known as facilitation payments (payments to
speed up the performance of routine tasks by officials). Business
partners ensure that their employees, subcontractors and agents
do not grant, offer or accept bribes, kickbacks, improper donations
or other improper payments or benefits to or from customers,
officials or other third parties.
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Free competition

Business partners respect fair and free competition and comply
with the applicable competition and antitrust rules. In particular,
they must not enter into anti-competitive arrangements or
agreements with competitors, suppliers, customers or other third
parties nor abuse a possible market dominant position. Business
partners ensure that no exchange of competitively sensitive
information or any other behaviour that restricts or could
potentially restrict competition in an improper manner takes place
within their area of responsibility.

Import and export controls

Business partners strictly comply with all applicable laws for the
import and export of goods, services and information.
Furthermore, the respective applicable sanction lists will be
followed.

Business partners ensure that all taxes, duties and royalties levied
in connection with the mining, trade and export of minerals in
conflict and high-risk areas are remitted in accordance with
respective applicable law.

5. BUMOTM LLOA0 CTANIOO PO3BUTKY B NAOLLMHI A1IOBOT ETUKN

5. BuMoru 1m0/10 cTaji0ro po3BUTKY B MJIOIMHI J[iJIOBOI €TUKHU

[Jinosi napTHepy NOBUHHI 3aBXAM BYTU NOCNILOBHUMM Y CBOIX AiAX i
BXMBATW JOCTaTHIX Ta ePEeKTUBHUX 3aX0AiB NPOTUAiT NOPYLLUEHHAM,
AKLLLO TaKi BUABNEHO.

YHUKaHHA KOHPNiKTY iHTepeciB

[inosi napTHepu NOBMHHI YXBa/IlOBATU PilLEHHA BUK/OYHO 3a
06’EKTUBHUMM KPUTEPIAMM 1 HE JOMYCKATU BNANBY CTOPOHHIX
iHTepeciB Y BiAHOCUH.

Mpotunaia Kopynuii

[inosi napTHepu 3acy4XKytoTb | NPOTUAIOTL YCiM BUAAM KopynLiii,
30Kpema Tak 3BaHWM NaaTexam A5 CNpoLeHHsA popmanbHoCTen
(TaKi nnaTexi 34iMCHI0IOTLCA Ha KOPUCTb YMHOBHUKIB 3 METOIO
NPUCKOPEHHA BUKOHAHHA LWOAEHHUX 3aBAaHb). Jinosi napTHepu
CTeXaTb 33 TUM, W06 IXHi NpaLiBHUKK, cybniapaaHUKN 1
nocepeaHWKN He HafaBaan, He NPOMNOHYBaAU 1 He Npuimanm
Xabapi, «BigKaTM», HEHaNeKHi NOXKEePTBM UM iHLWI HEHANEXKHi
naaTtexi abo npmeinei KnieHTam, NocagoBMM 0cobam Y iHWKMM
TpeTim ocobam abo Big HUX.

BinbHa KOHKypeHLu,in

[inoBi napTHepu NoBaxatoTb Bi/IbHY 11 CNpaBea/IMBY KOHKYPEHL,ito
Ta JOTPUMYIOTLCA 3aCTOCOBHUX HOPM LLLOAO KOHKYPEHLiT 1
AHTMMOHOMNO/IbHOI NOANITUKK. 30Kpema, BOHM He MatoTb NpaBsa
BCTYNaTu B Yroam Npo BigMOBY Bif, KOHKYpPEHL,ii 3 KOHKypeHTamu,
nocTayasbHUKaMu, KNiEHTaMM UM IHWWMMM TPeTimM ocobamum, a
TaKOX 3/10BXXMBATU AOMIHAHTHUM CTAHOBULLIEM Ha PUHKY. [inoBsi
napTHepu 30608’A3yI0TbCA YTPUMYBaTUCA Big 06MiHY iHbopMaLieto,
AIKa NOB’A3aHA 3 KOHKYPEHL,EID, UM BAABATMCA A0 BYAb-AKUX iHLWMX
LiN, W0 06MEXKYITb UM MOXKYTb 06MEKYBATU KOHKYPEHLLit0 Yy CBOIl
coepi BignoBiganbHOCTI B HEHaNEXHUI crnocib.

KoHTponb imnopTy i ekcnopty

[inosi napTHepu cyBopo AOTPUMYIOTbCA BCiX 3aCTOCOBHMX 3aKOHIB
npo iMMopT Ta eKCnopT ToBapis, nocayr i iHdopmatiii. Kpim Toro,
BOHM He NOBMHHI NOpyLWwyBaTh Byab-AKi 3aCTOCOBHI CaHKL,ilMHi
CMUCKN.

[inosi napTHepu rapaHTyoTb BUNAATY 3riAHO i3 3aCTOCOBHUM
npaBoM ycix NoaaTKis, 360pis i poANTi, AKI CTAryOTbCA Y 38’A3KY 3
BMA0OYTKOM, TOPriB/IEto M EKCNOPTOM KOPUCHMX KOMasuH 3
OXOM/IEHUX KOHPNIKTOM TEPUTOPI Ta 061acTelt BUCOKOTO PUSUKY.
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5. SUSTAINABILITY REQUIREMENTS FOR BUSINESS ETHICS

5. BUMOrU LLOA0 CTANIOMO PO3BUTKY B NAOLLMHI A41/I0BOT ETUKK

Prohibition of money laundering

Business partners ensure compliance with the applicable legal
provisions against money laundering within their business
operations.

Intellectual property rights

Business partners respect intellectual property rights and protect
associated information.

Protection of confidential information

Business partners ensure that sensitive data (trade secrets and
personal data) is properly and lawfully collected, processed, saved
and deleted. Business partners impose a corresponding obligation
on their employees. Sensitive data must not be, transmitted to a
third party or made available in any other form without the
necessary authorisation and must be protected in this respect.

Usage of artificial intelligence

Data privacy and security are crucial requirements for the use of
Artificial Intelligence (Al). Business partners ensure that all
developments using Al are subject to applicable laws and
regulations.
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Al systems are to be created reliable and without any
discrimination. Control of Al applications always remains with
human beings.

No support for armed groups

Business partners exclude that their business contribute directly or
indirectly to supporting non-state armed groups.

Disclosure and information

Business partners record information regarding their business
activities, working methods, health and safety and environmental
practices. Such information is disclosed, when requested by the
Volkswagen Group, insofar as the disclosure does not violate legal
requirements.

3abopoHa BigMmuBaHHA rpowwen

Y npoueci KoMepuiHOi A4iAaNbHOCTI 4iN0BiI NapTHepPKU 3abe3nevyroTb
LOTPUMAHHA 3aCTOCOBHMX 3aKOHOA4ABYMX MNOMOXKEHb i3 NpoTUAil
BiAMMBaHHA rpoLen.

MpaBa iHTeNneKTyasbHOI BAACHOCTI

[inosi napTHepu NoBaXKatloTb NPABa iIHTENEKTya/IbHOI BAACHOCTI
1 3axuLatoTb BignoBigHy iHpopmaLito.

3axucT KoHpiaeHuinHoi iHpopmauii

Jinosi napTHepu 3abe3neuytoTb HaNeXHe i 3aKOHHe 36UpaHHs,
06p0o6Ky, 36epiraHHA Ta BUAANEHHA KOHIAEHLINHUX JaHNX
(KomepLiiHUX TAEMHUL | NepCOHaNbHUX AaHuX). [inosi napTHepU
HaK/a[aoTb BignoBigHi 30608’A3aHHA Ha CBOIX NPaLiBHUKIB.
KoHoipeHuiliHi aaHi 3a6opoHeHo nepegasBaTti TpeTim ocobam

4u HafasaTu J0 HUX JocTyn y Byab-aKi popmi 6e3 0608’A3KoBOT
asTopwm3auii. [linosi napTHepu NOBUHHI 3aXMULLATU TaKi
KOH}iAeHUiMHI aaHi.

BMKOPUCTAHHA LITYYHOrO iHTENEeKTY

Knto4oBMMM BUMOTramu LLLOAO BUKOPUCTaHHSA LUTYYHOTO iHTeneKTy (LUI)
€ OTPUMaHHA NpUBATHOCTI 11 6e3nekun gaHux. [inosi naptTHepu
3a6e3neyvytoTb BUKOPUCTAHHSA BCiX TEXHOIOTiM Ha ocHoBi LI 3
AOTPMMaHHAM 33aCTOCOBHOIO NpaBa i HOPM.

HoBocTBopeHi cuctemu LI NOBUHHI ByTU HaZiAHUMM 1 HE MiCTUTK
OMCKpUMiHaLi. KiHLEeBUIA KOHTPOb 33 TEXHONOTIAMM Ha ocHoBI LI
3aBXKAM 34iMCHIOE NtoanHa.

Henpunyctumictb niaTpumKu 036poeHnx popmyBaHb

Y npoueci CBOEI KOMepL,iMHOT AiSNbHOCTI AiN0Bi NapTHEPU He
L,0MYCKAOTb NPAMOI UM HENPAMOI NIATPUMKN HeaeprKaBHUX
36poliHMX popMyBaHb.

Po3KpuTtTa Ta iHpopmauin

[Jinosi napTHepu BeayTb 3anuncu iHbopmaLii Npo KomepuiiHy
AifANbHICTb, MeToamn poboTH, OXOPOHY Ta ririeHy npawi i 3axoam
3axMUCTy AOBKiNNA. TaKy iHpopmaLiito pO3KpUBaOTb 3a 3aNUTOM
I'pynu Volkswagen Tieto Mipoto, y AKiii Take po3KpUTTA He
cynepeynTb 3aKOHHUM BUMOTram.
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6. SUSTAINABILITY REQUIREMENTS FOR RESPONSIBLE SUPPLY CHAINS

6. Sustainability requirements for responsible supply chains

Transparency

To identify and mitigate sustainability risks in the supply chain,
business partners, on request, disclose information on their supply
chains to the Volkswagen Group that are required by the
Volkswagen Group to fulfil its legal obligations. The business
partners are also obliged to impose a corresponding disclosure
obligation on their suppliers, which they in turn are required to
pass on to their suppliers.

This may require in particular that business partners disclose their
supply chain to the Volkswagen Group up to the material origin
(including choke points like smelters and refiners) and provide
evidence of management systems or third-party verifications
demonstrating processes that prevent or mitigate sustainability
risks in the supply chain.

38

Raw material supply chains

Due to their significant impact on people and planet, raw material
supply chains, in particular, require special due diligence from all
actors along the supply chain both in terms of compliance with
human rights and protecting the environment.

Therefore, business partners comply in particular with their due
diligence obligations as described in the “OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas” regarding relevant raw materials.

6. BUMOT# LWOA0 CTANOMO PO3BUTKY BIAMOBIAA/IHUX NAHLLOTB MOCTAYAHHA

6. BUMoOru 010 cTas10ro po3BUTKY BiZANOBiJaJIbHUX JIAHLIOTIB MOCTa4YaHHA

Mpo3opicTb

LLlo6 BM3HAUNTK 1 SMEHLIMUTU PUSUKM 1A CTANOTO PO3BUTKY

B NaHL03i MOCTaYaHHA, 4iN0BI NAapTHepPW NOBUHHI 32 3aNUTOM
PO3KPUTK iHPOPMaL,ito NPO iXHi NaHLOrM NocTadYaHHA Mpyni
Volkswagen. LUto iHbopmauito nepeaatoTs a4 Toro, wob Mpyna
Volkswagen mornia BUKOHaTV CBOI 3aKOHHI 30608’s13aHHA. [linosi
napTHEepPW TaKOXK NOBMHHI HAaKNaCTM BignNoBigHi 30608’A3aHHA WO40
PO3KPUTTA Ha CBOIX MOCTa4aibHUKIB, a Ti, CBOEIO Yeproto, Ha
B/IACHUX NOCTa4ya/IbHUKIB.

Y merKax uu1x 4in Bif 4iNnoBUX NapTHEpiB MOXKe BUMaraTuca
po3kputu Mpyni Volkswagen iHpopmau,ito Nnpo naHutor noctayaHHA
aXK 40 NOroAKeHHs maTepianis (BKAOYHO 3 NPOMIKHUMM NaHKaAMM,
AK-OT NNaBWUbHI 1 NepepobHi 3aBoaM) i HaZaTU LOKA3M NPo
CUCTEMM YNPaBAiIHHA YX NepeBipKM TPeTimM ocobamm, 3a
pe3ynbTaTamu AKUX BUABNEHO GaKTK 3an0biraHHA pU3MKam Yu ix
3MEHLUEHHSA B IAHLI03i NOCTaYaHHA.

J1aHUOrM NOCTaYaHHA CUPOBUHU

Yepes Te, WO NAHLIOTM NOCTa4YaHHA CUPOBUHM MatOTb BaXKIMUBUI
BM/IMB HA KUTTA itoAeN | N1aHETY 3araiom, BOHU NOTPebyoTb
0c061MBOT KOMMNNEKCHOT NEepPeBipKM BCiX Y4ACHMKIB 3 nornagy
AOTPUMAHHA NPaB MOAMHU 1 3aXUCTY JOBKINNA.

OTKe, AinoBi NapTHEPU BUKOHYIOTb 30608’A3aHHA LWOA0
KOMMNEKCHOI NepeBipKu BigNoBiAHOT CMPOBMHM, ONMCaHI B
KepisHux npuHumnax OECP woa0 KOMNIEKCHOI NepeBipKu
Bi4NOBiAANBHMUX NAHLIOTIB NOCTaYaHHA KOPUCHWUX KOMAJIUH 3
OXOMN/IeHNX KOHGNIKTOM TEPUTOPIl Ta 0bNacTelt BUCOKOTO PU3MKY.
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7. VERIFICATION OF COMPLIANCE WITH THE SUSTAINABILITY REQUIREMENTS BY VOLKSWAGEN GROUP

7. Verification of compliance with the sustainability requirements by Volkswagen Group

General information

The Volkswagen Group reserves the right to verify compliance
with sustainability requirements regularly, randomly or for specific
events and using appropriate and adequate means before
awarding a new contract and throughout the business
relationship.

This can be done, for example, by means of a risk assessment of
the relevant business partner’s area of responsibility, a self-
assessment by the business partner and/or by deploying experts
locally (on-site assessment). An on-site assessment of this nature
is only carried out in the presence of representatives of the
business partner during regular working hours and in accordance
with applicable laws, in particular with regard to data protection.
The business partners take appropriate and adequate measures
that give the Volkswagen Group the right to carry out similar
assessments of their business partners if this is necessary for the
fulfillment of legal obligations.
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Assessment prior to entering a contract

If sustainability risks are identified during pre-contractual
assessments referred to above may also take place before
entering a contract or before awarding a new contract, the
resulting measures, if any, shall then be binding on the contract to
be concluded. In this case, the business partner is obliged upon
entering into the contract to assess any determined or imminent
violation of the sustainability requirements in its own business
area or in its supply chain within a reasonable period and to
remedy any such non-compliance at no additional cost to the
Volkswagen Group.

The findings of the pre-contractual assessments for compliance
with the sustainability requirements constitute a criterion relevant
to the award of contracts.

7. MEPEBIPKA JOTPUMAHHSA BUMOT LLIOAO CTANIOrO PO3BUTKY MPYNOIO VOLKSWAGEN

7. IlepeBipka JOTpUMaHHS BUMOT 100 CTas0ro po3BUTKY ['pynoto Volkswagen

3aranbHa iHpopmauin

I'pyna Volkswagen 3anuwwae 3a coboto NpaBo perynsapHo y
BMBIPKOBOMY NOPAAKY 4M B MPOLLECI NEBHUX 3aX04iB NepeBipaTH
OOTPMMAHHA BUMOT LLOA0 CTaNoro po3suTky. Mpu ubomy Mpyna
BXXMBAE AOLINIbHUX Ta ePEKTUBHUX 3aX0A4iB Nepes NignucaHHAM
HOBOIO KOHTPAKTY 1 y NpOLeci AiNoBUX BiAHOCKH.

MepeBipka Mmoe maTv Gopmy, HaNPUKAAL, OLIHIOBAHHA PUBMKIB Y
30Hi BiANOBIAANbHOCTI NEBHOrO AiN0BOro NapTHepa,
CaMOOLLiHIOBaHHSA Ai/10BOro napTHepa i/abo BisuTy micuesoro
cneuianicta (ouiHOBaHHA Ha 06’ekTi). MoaibHe ouiHIOBaHHA Ha
06’€eKTi NPOBOAATL INLLE B NPUCYTHOCTI NPEACTaBHUKIB 4i10BOro
napTHepa BNPOLOBK 3BUYANHNUX rOAUH POBOTHM Ta 3 4OTPUMAHHAM
3aCTOCOBHOrO NpaBa, 30Kpema CTOCOBHO 3axMUCTy AaHuX. [inosi
NnapTHepPW BXKMBAKOTb AOLIIbHUX Ta ePeKTUBHUX Ai, Wwob pyna
Volkswagen 3morna BUKOHaTK nogibHe ouiHOBaHHA AiN0BUX
napTHepiB, AKLLO Le NOTPiIOHO ANA BUKOHAHHA BUMOT 33 3aKOHOM.

OuiHoBaHHA nepea NigNMCaHHAM KOHTPAKTY

AKWO nepea NiANUCAHHAM KOHTPaKTY BUABEHO PU3MKKN ANA
CTanoro po3BUTKY, ONMUCaHe BULLE OLLIHIOBAHHA MOXe NPOBOAUTUCA
40 NignucaHHA KOHTPaKTy abo NiANMCcaHHA HOBOTO KOHTPAKTY 3a
TEHZEPOM, 3 3aX04W, BU3HAYEHI 3a pe3yNbTaTaMu OLiHIOBaHHA,
060B’A3KOBO BK/HOYAKOTLCA A0 MalibyTHbOIO KOHTPaKTY. Y Takomy
pasi nepe, NiANMCAHHAM KOHTPAKTY AiN0BUIA NapTHep
30608B’A3aHMIT yNpoa0BK 06r'pyHTOBAHOrO Nepioay OuUiHUTK Byab-
AKi BUSHAYEHi YU HEMMHYYI MOPYLIEHHA BUMOT LLLOAO CTasoro
PO3BUTKY Y CBOIN chepi AiANbHOCTI UM NaHLI03i NOCTaYaHHA 1
YCYHYTM TaKy HeBignosigHicTb 6€3 A0AaTKOBMX BUTPAT 3 6OKy Mpynu
Volkswagen.

Pe3ynbTaTh OUiHIOBAHHA AOTPUMAHHA BUMOT LWLOA0 CTaN0ro
PO3BUTKY Nepes NiANUCaHHAM KOHTPAKTY € BaXKIMBUM YNHHUKOM
niJ, 4ac BU3HAYEHHA NepeMOXKLLiB TeHAEpIB.
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7. VERIFICATION OF COMPLIANCE WITH THE SUSTAINABILITY REQUIREMENTS BY VOLKSWAGEN GROUP

7. MEPEBIPKA JOTPUMAHHSA BUMOT LLIOAO CTANIOrO PO3BUTKY MPYNOIO VOLKSWAGEN

Violation of sustainability requirements by business
partners

If a violation of the sustainability requirements by the business
partner has occurred or is imminent, the Volkswagen Group is
entitled to take prompt and appropriate measures to prevent,
stop or minimise the extent of such violation.

The business partner is obligated in this case to take all
appropriate measures to prevent, stop or minimise the extent of
such violation.

The business partner will participate in one or more training
formats of the Volkswagen Group, provided that participation in
the training may lead to the termination or minimization of the
violation.

If the nature of the violation is such that it cannot be terminated
in the foreseeable future, the business partner prepares and
implements a plan (including a specific schedule) to stop or

minimise the violation without undue delay. If required by law, the

Volkswagen Group shall be appropriately involved in the
preparation of the plan.
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Violation of sustainability requirements in the
business partner’s supply chain

If there are material grounds (substantiated information) for
believing that a human rights or environmental obligation may
have been violated in the upstream supply chain (with direct
suppliers of Volkswagen Group), the business partner shall,
without undue delay:

1. Participate in a risk analysis by the Volkswagen Group,

2. Embed appropriate prevention measures with respect to
respective business partner, and

3. Appropriately support the Volkswagen Group with the
preparation and implementation of a plan to prevent, stop or
minimise the violation.

MopyLeHHA AinoBMMM NapTHEPaMKU BUMOT LLOA,0
CTazIoro po3BUTKY

AKLLO CTaNoCA YN HEMUHYYE CTaHeTbCA NOPYLIEHHA BUMOT LLOAO
CTanoro po3BUTKY 3 6OKy Ainosoro napTHepa, Mpyna Volkswagen
MaE€ NpaBo BXWUTU HeralHux BigNoOBIAHMX Ail ANA NepeLlKoAKaHHS,
YCYHEHHS UM 3BeAeHHA [0 MiHIMyMy 06CAry TaKoro NopyLUEHHS.

Y Takomy pasi 4inoBuit napTHep 3060B’A3aHUI YKUTU BCiX Al ann
nepeLKoA)KaHHSA, NiKBigaLil Y yCyHEHHS A0 MiHIMymy obcary
TaKOro NopyLeHHs.

[Jinosunit napTHep Bi3bMe y4acTb B OAHOMY UM KiZIbKOX HaBYAHHAX
I'pynu Volkswagen pi3Hux ¢opmartis 3a yMOBM, L0 33 pe3yabTaTamu
HaBYaHHA NOPYLUEHHA MOXe BYTW YCYHEHO YM 3BeAEHO A0 MiHIMYMY.

AKLL0 32 CBOEIO NPMPOAOI0 MNOPYLUEHHA HE MOXKHA YCYHYTH
HaNBMKYMM YACOM, AiNOBUIA NAPTHEP FOTYE Ta BNPOBAAMKYE NNaH
(BK/HOYHO 3 KOHKPETHUM PO3KNALOM BUKOHAHHA) YCYHEHHS UM
3BeAEeHHA 40 MiHIMyMy nopylieHHA 6e3 HeobrpyHTOBaHOrO
3BO/IIKaHHA. AKLLO Lie BUMAraeTbca 3a 3akoHoMm, Mpyna Volkswagen
NOBWHHA B HaNIEXHMI CNOCI6 AONYYATUCA A0 NiATOTOBKM TAaKOTO NAaHy.

MNopyLlieHHA BUMOT LW,0A0 CTA/IOr0 PO3BUTKY
B JIaHLI03i NOCTayYaHHA A4iN0BOro napTHepa

AKLWO iCHYIOTb 3HaYHI niacTtasu (niaTBeparkeHa iHhopmauisa) BipuTK,
LU0 BULLE 332 BEPTUKA/IIIO IAHLLIOMA NOCTavaHHA (NpAmMmMmMm
nocradanbHukamu Mpynu Volkswagen) ckoeHe moknumse
nopyLlueHHsa 3060B’A3aHb WOA0 NPaB JOAMHN YN 3aXUCTY SOBKINNA,
0iNoBi NapTHepy NOBUHHI 6e3 HeobIPYHTOBAHOTO 3BO/TIKAHHSA:

1. y3AaTW yyacTb B aHanisi pusukis Mpynu Volkswagen;

2. YXWUTU OOLiINbHMX 3aX04iB 3 NepeLllKOAKAHHA NOPYLLIEHHIO
3 BOKy BiANOBIAHOrO A4iNOBOrO NAPTHEPA; i

3. Hagasatu gonomory pyni Volkswagen y niaroTtosu;i 1 BUKOHaHHi
NAaHy NepewkKoAXaHHA, YCYHEHHA UM 3BeAEeHHA A0 MiHIMyMmy
TaKoro nNopyLueHHs.
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7. VERIFICATION OF COMPLIANCE WITH THE SUSTAINABILITY REQUIREMENTS BY VOLKSWAGEN GROUP

7. MEPEBIPKA JOTPUMAHHSA BUMOT LLIOAO CTANIOrO PO3BUTKY MPYNOIO VOLKSWAGEN

Other consequences

If a business partner violates or does not comply with the
sustainability requirements, the Volkswagen Group reserves the
right to take appropriate steps to maintain its rights, such as:

e Requesting implementation of improvement measures

e Verifying highlighted improvements/measures

e Excluding the business partner from new orders and

e  Terminating the contract up to extraordinary termination

The Volkswagen Group may waive the exercise of its right of
termination if the business partner can credibly affirm and prove
that it has immediately initiated countermeasures to prevent
future, similar violations.
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IHWi Hachigkun

AKLWO AiN0BMIA NapTHEP NOPYLLUYE YN HE BUKOHYE BUMOTY LLLOAO
cTanoro po3suTKy, Mpyna Volkswagen 3anuiuae 3a coboto npaso
BXXWUTK BiZANOBIAHMX 3aX0A4iB ANA 3abe3neyeHHA JOTPUMAHHA
BNIACHWX Npas., a came:

®  HaAaTM 3anuT Ha BNPOBAAKEHHA 3aX04iB NOANIMWEHHA cUTyau;i;
®  37iICHUTM NepeBipKy BU3HaUYeHWX cdep / 3aX0AiB 3 NONIMNILEHHS;
®  He AaBaTu AiN0BOMY NapTHeEpPY HOBi 3aMOBNEHHS; i

*  MPU3YNUHUTK L4it0 KOHTPAKTY aX 40 HeramHoro NPUNUHEHHs.

Ipyna Volkswagen moke BiZi/MOBUTHCA Bif, 3aCTOCYBaHHA CBOTO
npaBa Ha NPUMUHEHHA KOHTPAKTY, AKLLO AiN0BMI NapTHep HajacTb
nepeKoH/IMBI lOKa3N TOro, LLO BiH HEeraimHo po3noyas 3axoam

3 NPOTUAII NOA4IGHNM NOPYLIEHHAM Y MalnbyTHbOMY.
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8. REPORTING MISCONDUCT

8. Reporting Misconduct

Reporting misconduct

Misconduct must be identified at an early stage, dealt with and
remedied without delay in order to protect employees, business
partners, third parties and the Volkswagen Group. This means that
everyone needs to be aware of all compliance regulations, and pay
attention and be ready to point out potential serious violations of
the rules in case of concrete evidence.

Business partner grievance mechanism

Business partners establish a grievance mechanism adequate to
their business.

The mechanism allows for concerns related to business ethics,
human rights or the environment to be raised by both their own
employees as well as other potentially affected people
anonymously, confidentially and without fear of retaliation.

Business partners shall not undertake any actions that hinder,
block or impede access to the complaints procedure. Business
partners undertake to contractually pass on the obligations
referred to in the preceding sentence to its suppliers and to
ensure, to the extent possible and reasonable, that the obligations
are passed on in the supply chain.
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HINT

The grievance channel should build upon the effectiveness
criteria from UN Guiding Principle 31 on Business and Human
Rights and cover the company’s own operations and the
supply chain.

8. MOBIAOMNEHHSA NPO HENMPABOMIPHY NMOBEAIHKY

8. [loBiOMJIEHHSA PO HENPABOMIPHY MOBEAIHKY

MoBigoMmneHHA Npo HenpPaBoOMipHY NOBeAiHKY

HenpaBomipHy noBeaiHKy He06XiAHO BU3HAYMTK HA PaHHIX eTanax.
1% noTpi6Ho HeraiiHo 3apaaunTH, W6 3aXMCTUTM NPaLiBHUKIB,
Ainosux napTHepis, TpeTix ocib i Fpyny Volkswagen. Lle 3HauuTb,
L0 BCi MatoTb 6yTH 03HAaOMAEHI 3 NpaBMaaMu OTPUMAHHA BUMOT
y noBHOMY 06¢s3i, 6yTV yBarKHUMM 11 TOTOBMMM BKA3aTW Ha NOTEHLLiNHI
Ceprio3Hi NOPYLIEHHA NPaBu/ 3a HAABHOCTI KOHKPETHWUX AOKa3iB.

MexaHi3m po3rnagy cKapr gna ginoBux napTHepis

[inosi napTHepu 3anpoBaAXKyOTb MeXaHi3m po3raaay cKkapr,
LLLO BiANOBIAAE XapaKTepy iXHbOI AiANbHOCTI.

Liei mexaHi3am 403BONAE AK NPALiBHUKAM Ai10BUX NAapTHEPIB,

TaK i iHWWM NOTEHUMHO NoCTpaXKaaanm ocobam aHOHIMHO,
KoHiaeHLiliHO 1 6e3 ocTpaxy NoKapaHHA 03By4yBaTM CTYPOOBAHICTb
OO AiN0BOI €TUKM, NPaB 0ANHU UM 3aXUCTY AOBKINNA.

[inoBi napTHepu He NMOBUHHI BXKMBATU HIAKMX AiN, AKi
nepeLKoAXKaoTb 4OCTYNy A0 NpoLeaypy NOAAHHA CKapr,
6710KYI0Tb Y4 OBMENKYIOTb MOr0. 33 KOHTPAKTOM ZiNoBi NapTHepu
NOBWHHI NOBIZOMMTM CBOIM NOCTaYaibHMKaM NPo 30608’A3aHHA,
yKa3aHi B nonepeaHbOMY peyeHHi, a TaKOMK, AKLLO Lie MOX/NBO I
[0UiNbHO, NOBIAOMMUTM NPO HUX YCbOMY JIaHLKOTY NMOCTaYaHHSA.

MOPAZA

KaHan po3rnagy ckapr NOBUHEH 3a4,0BOJIbHATU KpUTepii
edeKTMBHOCTI, BU3HayeHi KepiBHMM npuHumnom 31 OOH 3

6i3Hecy 1 NpaB IOANHM, | AiATN MO BCbOMY CMEKTPY AiANbHOCTI

1 NaHUOTy NOCTa4yaHHA KOMMaHii.
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8. REPORTING MISCONDUCT

8. MOBIAOMNEHHSA NPO HENMPABOMIPHY NMOBEAIHKY

Volkswagen Group Whistleblower System

The Volkswagen Group values confidential, relevant tip-offs from
business partners, customers and other third parties.

In the event of specific indications of potential misconduct by
employees of the Volkswagen Group, or of the business partner or
its business partners in turn in the context of collaboration with
the Volkswagen Group, the Volkswagen Group offers all
stakeholders the possibility to report such misconduct to the
Volkswagen Group Whistleblower System.

All information and contact channels can be found at
Whistleblower System (volkswagenag.com).

Business partners should provide their employees with
unhindered access to the Whistleblower System implemented by
the Volkswagen Group and not perform any actions that obstruct,
block or impede access. Business partners undertake to
contractually pass on the obligations referred to in the preceding
sentence to its suppliers and to ensure, to the extent possible and
reasonable, that the obligations are passed on in the supply chain.
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HINT

The Volkswagen Group Whistleblower System is responsible for
disclosures regarding serious regulatory and statutory
violations. In the context of a fair and transparent procedure,
the Whistleblower System protects the company, the persons
implicated and the whistleblowers. The system is based upon
uniform, fast processes as well as a confidential and professional
system for the investigation of tip-offs by internal experts.

The Volkswagen Group Whistleblower System offers the
possibility to consult with lawyers in the Investigation Office via
an Internet-based communication platform and to exchange
documents and remain in contact using a dedicated mailbox.
This is a confidential and secure process. Whistleblowers can
decide if they would like to remain anonymous or disclose their
name when submitting a report.

External ombudspersons are another point of contact. As lawyers,
the ombudspersons are subject to the company’s legal duty of
confidentiality. In this way we can guarantee the anonymity of
whistleblowers vis-a-via the company should they wish to
remain anonymous. The ombudspersons pass on the report to
the Volkswagen Group Whistleblower System with the consent
of the whistleblower — also in anonymised form if required.

Cuctema cnosileHHA Npo nopyweHHA Mpynu
Volkswagen

I'pyna Volkswagen uiHye KOoHdigeHLilHY 1 06’ekTUBHY iHPOpMaLiito
npo Nifo3pu WOAO NopyLUeHb, HaJaHy AiIOBUMM NapTHepPamu,
KNiEHTaMM Ta iHWKMMK TPETIMU 0coBamMm.

Y pasi KOHKPETHUX 03HAK NOTEHL,iMHOT HEMPABOMIPHOT NOBEAHKM,
gonyuweHoi npauisHukamu Fpynu Volkswagen, Ti ginosum
NapTHeEPOM YM AiSI0BUM NapTHEPOM — TPeTboto 0coboto B npoLeci
cnisnpaui 3 Fpynoto Volkswagen, Mpyna Volkswagen Hagae Bcim
3aLikaBieHMM 0cobam MOXKAMBICTb NOBIJZOMMTU NPO TaKy
HenpasoMipHY NOBeAiHKY, CKOPMUCTABLUNCH CUCTEMOIO CNOBILLLEHHA
npo nopyweHHs Mpynu Volkswagen.

3 ycieto iHGOpMaLLiEIO Ta KOHTAKTHUMM AaHMMM MOYKHA O3HaNOMUTMCA
B CUCTEMI CMOBILLLEHHA Npo nopyLieHHs (volkswagenag.com).

[inosi napTHepun NOBUHHI HagaBaTK NpaLiBHUKamM
6e3nepeLwKoAHN JOCTYN A0 CUCTEMM CMOBILLLEHHA NPO
nopyLeHHs, ARy nigtpumye Mpyna Volkswagen, i He BUMHATM 4iin
3 METOI0 NepeLlKoa)KaHHA, 6/10KyBaHHA UM 0BMEXKEHHA TaKoro
[0CTyny. 33 KOHTPAKTOM AiN0Bi NAapTHEPU NOBUHHI NOBIZOMUTH
CBOIM MocTayasibHMKaM Npo 30608’A3aHHA, yKasaHi B
nonepegHbOMY PeUeHHi, a TaKOMX, AKLLO Lie MOXANBO W AOLINBHO,
NOBIAOMUTUN NPO HUX YCbOMY NAHLIEOTy NOCTaYaHHA.

NMOPAZA

Cuctema cnosilleHHsA npo nopyLweHHs Mpynu Volkswagen ctBopeHa
3 METOH PO3KPUTTA iHDOPMALLT NPO ceplio3Hi peryisTopHi un
3aKOHOZABYI NOPYLUEHHA. Y KOHTEKCTI MPO30POCTi i1 cripaBeavBOCTi
cucTema CroBilLeHHA NPO NOPYLUEHHA 3aXMLLAE KOMMaHito,
NocTpaKaasmx ocib Ta ocib, AKi NOBIAOMAAITL NPO NOPYLUEHHS.

B OCHOBI cMcTemM fieXKaTb YHiBEPCaANbHI 1 LWBUAKI MpoLeck,

a TaKoX KoHiAeHLjMHa Ta npodeciiiHa cucTema po3cnifyBaHHsA
nigo3p KOPNopaTMBHMMM CreLianicTamu.

Cuctema crosilLeHHA Npo nopyLeHHs Mpynu Volkswagen
[,03BOJIAE OTPMMATU KOHCY/IbTALLIIO 3 FopUCTaMu Biaginy
po3cnigyBaHb Yepes oHMAaWH-NAaTGOPMy B3aEMOAT Ta
06MiHIOBATUCA AOKYMEHTAMM M 3a/1MLIATUCA Ha 3B'A3KY Yepe3
OKPEMY e/IEKTPOHHY MOLUTOBY CKPMHbKY. Liei npouiec
KOH®IAEHUiMHWI | 3axuweHnid. Ocobu, AKi NoBiAOMAAOTL NPO
MOPYLUEHHS, MOXKYTb b0 CKOPUCTATUCA AHOHIMHUM MEXaHI3MOM,
260 BKasaTu CBOE iM’A Mif Yac nepesaHHA CoBIiLLEHHS.

30BHiLLHIi OMBYACMEH € OKPEMOIO KOHTAaKTHO 0CO6010.

AK i topucTn, ombyacmeHmn 30608’A3aHi AOTpUMyBaTUCA
KOpnopaTUBHOI KOH®IAeHLHOCTI. OTXKe, MU MOXKeMOo
rapaHTyBaTh aHOHIMHICTb 0CObM, AKa NOBIJOMAAE NPO
NopyLUeHHA Y BiAHOCMHAX 3 KOMNaHi€El, AKLLO LA 0coba HagacTb
nepesary aHOHIMHOCTI. 3 4,03BO/ly 0CObU, AKA NOBIZOM/IAE NPO
nopyLleHHsA, OMOyACMEH Nepeaac 3BiT Y CUCTEMY CMOBILLEHHA
npo nopywexHa Mpynu Volkswagen. AKLio noTpibHo, nepesaHHsA
3BiTy Bif6YBa€ETHCA Bif aHOHIMHOTIO BifnpaBHUKA.
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CONTRACTUAL OBLIGATIONS

In those cases where obligations have been agreed with the
business partner under individual contracts that diverge from the
principles in this document, such divergent obligations prevail.

Wolfsburg, January 01st, 2023

Hildegard Wortmann
Sales

Dirkprof3e-Loheide
Procurement
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=

Dr. Manfred Doéss
Integrity and Legal Affairs

AKLO 30608B’'A3aHHA, Y3rogKeHi 3 AifI0BUM NapTHEPOM 3a
iHOMBIAYaNbHUM KOHTPAKTOM, BiAPi3HAIOTLCA Big, NPpUHLMNIB,

NoAAHMX Yy LLbOMY JOKYMEHTI, NepeBaKHy CUAY MAtOTb TaKi BigMiHHI
30608B’'s3aHHSA.

Bosbdcoypr, 1 ciuns 2023 poky

Y pa3si po36ixHocmeii 8 maymayeHHi ybo20 KodeKkcy nepeeaza Hadasamumemscsa meKcmy aH2ilicbKoo MOB0to
In case of ambiguity in this Code the English version shall prevail

KOHTPAKTHI 30608’ A3AHHSA
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